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F1..3m. 7(s1).—=amadT sfafae, 2006 (2006 FT 41) #iT 9T2T 346 FIET Y& ATEAT HT TART FIT T 65
YT Bradt (e & 3, 1937 F7 ATeeHa Fed gu Aia=aw fi a7 346 F aud TATad ai arel asf
pfRpat it ST 2 Rt aeter st i st w3t € o ag sfeemar ofF & STt & B S+ weiar
el 9 T IE gET 9T & o9 § Ateed B S i are Ud SHeT Iadt S{ar w1 3Tedsd w0

ST it a9 = i aurhy F v = G s,

I<h FETET W) & qay § q@rh darer wF q97E F qgo T off =te | wre smafxy 71 g o7 e
e g o= fora s,

=4 gETaT At 9% Aot A1 qATE, T FE g, a7 Haerd (), w1 wEre, 92 fGeedr-110011 #: 9§
ST HhAT 2

wHteT A
Frar A FHETE =T fAEw, 2020
FqTT |
IR ED
1. Y e o wIRW - (1) =9 =i 1 grast are F#H=rr dar =79, 2020 FeT ST

6230 G1/2020 Q)
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(2) T wred § Y ot gradt a1 gren et a4t et 9 an g
2. gfeaTaTd- =9 Mt |, St q 51 & e srufea 7 2, -
() "STterfe s & qTead Braw sttertaa, 2006 ©:
(FF)  TF FTAAT ae FHATL F Farer § "FHgien arfesrr” &7 o1 € (i) widswry #r 39 9at ux et w7 &
ATEFTL &, ST FHATL F I A1 F9T & (o g, a7
(ii) S wTfeaTT 7 FHATT 1 20 a3 & 98 9 g T g, 5ar oft /e g, S oft st € 9 39
FferEpTT 271
(=) "SI & Fgr ATead g iRt Seerg Wiy fAfer srfarfaerT, 1925 & fora ar am
@) "STHTHRAT | qTCTd I FHATL | g et o 7 == (7w % aga iy S H7 St 85
([T SeTEATHE ST | aredd e 11 § [Afde <=1 @ #Eerh w e F o 3w Fewt ¥ aga
TEAH ATAFTET T g

() "R U FEAT" F AT § UF THAL, AU, FHOTAT, AT, SITh-TH1eM, AThIETe, TeAT AT TRISATAT
T % TR FIT AT FHATL 6T e ST AU AT TH TLE FT il AT TTIHT SHH o0 SATeHad gl Tl g
= A oy & forg v A I i EET g J g

() ie-wdaEft ugt & qrerd g G a1 F arefie e fAgfRe S weeft uet 46 B

) "IqA" § gradt [Fi & A B T aqq J1 sfera W F qread & a9t [ arfees s oartae 2
At fafere ==t &1 @1 2 & e U S a1 s S99 AT, TeA A1 7 AT 99, 90 98 ai e, JTeE
7T AT 9T BT, TEH AT L} 2

(@) A Arert & v s o A 3 e 1w wer o frpe 2T 8, 1 A Avdet e §
YT ITH FT TET &1 AT 51,

(@) wdFedt ug" 7 arerd g T v % erefiw g TRl S S g g wdqeEft 9w % = § v G
AT & AT T LG  TTHLT Al =7 Haef § THH FIT ATIFA /AT 1 FhaAT 3

€)) TETEATAT" & qTCTT ¢ e AT TR ST ATEqd | AT IT FET-Fhe Ui AT gl AT [A9eT, I7 92,
ATAL T FASETAT F AT FIA, AT TeaIT AT ITeT FI geT % (o0 ITAN fh0 S a1l T8 Fer |, it v
FET-FLHE THGT HIA AT gelA § [HAST g; TAT

(3T) grasT e FH=T F day § et F#HET" F9w 9 F I8d T&Ea UF dEATdT U F Al & AT,
IS F A9 Ua wATAT A7 ATt 99 F ST ST uw oA 2l

req

HIET-|

IR
3. I Fearat § MR et & aga diterss It T s Hadi & a1 8 X & Jqare, S I=ad §
g 3T Far [fee Jar (=) Faw, 1964 #§ ST T@ar 8, STei aF 396 TEId Al g, T FHATRAT 9T FN]
2| 3 wifers et § sfeafera wumeiier v it orfRFat T YT U8 FH=TRAT & 299 § FHIT 6 T4 ATHAT
FHITST-2-=T FIeT o s
3% 7aw 39 fafeq et ama & g gu Y, e f&fae @ar (g F=w, 1972, Set aF & 9%ar g, a4
FHATAT 9¢ AR gHMTI
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4, T AT ATATAIT F AL oY I refiq a977 10 F=et F o1 oo Fwdaat & 3=a v gorer
fAreaTae & oI sraeas FHATRAT H7 FEior F3T i UE FHATAT H Grad ({16 § GOard U S arar aaq9
g wam

5. TS & FHATLAT 1 HLAT, TIATH T IS TAT 32 a7 Aad, F AT Tq1 ° qadq1d gaefl Teqrai 9 are
FT AT AT AT AT TH qYE F ATl B aSE TATT FAA F GHA 41 H @I AT, AfhT qeT Ateremr
srferapTY 3 srpere u¥ et oft s =9 uw fE=me fo o "9 2

FITA qT AT | ATeF aTe il TATAT FAT H Haed e FHAT T TAda €T F TATET FIA arel et
TEATE U¥ 36 32T & (70 TS T2 (AT 93 % AT &A= qgl (a1 S[TuA:

Ford Tz off T gradr 91 am@r =W, 2020 F 9T 87, 88 =¥ 89 F FefiH FAIT & FATA AFAT
FHITEIT-SA-H 1 il TF T T ITH 1 ST

5. (1) 7f% A1 F sretrar Frft T sferaeor % gt # aftatoa BT &= 1 gradr § ot
T ST F gRoTHEEET, TR e ST ITTEeRor i a1 | gaTed AR & dIS T Far | w4
STTAT g, AT ATE eI T 6l g3 T iHid 7,307 = Haat § f@fa G ara # ga gu o237 H=at & a4 srEr
et oft St g U |t a7 T oft =rtcn 1,39 9T A qaT § TATaIer § 94 T ST T § A TS
AT Aty & o0 18 F7 AT FHART AT g0 396 d1e § a7 S0 F 316 @ 97T T JTrea §
ST AT AaTer AT IA6T w A Far sty F s =y s

(2) ST-F=H (1) % SIAETq STI=T ST ad §U %% GLh1E UHT SIaT I, SETfh ag 3fod dH, F AR
AT FUTET FE TFaT 2

5. (1) T F e AT 2 TIH a2 FT FHIRRAT TS U= 6 WA | AT UH AT qA | 6
STOIT S| o g gy Fefo w1

(2) THE a9 F FH T A a9 7 rferm oy arer Freft off =xfe #v stwer 71 FfFar afgwrt o= %
srerar foret ot o 7= 97 A A9t T SO SR 959 a9 | w9 oy o §e a9 & SAfee oy w6 e o
=f<h a1 & T SteFex A7 Frfhcar sAfaawrdt % a2 o2 g 981 T ST

FITT STATA TFHL FHITE-ZA-ATF, FHI, A< T8 VAT FLAT sMG9qF  qazrar g e BF ¥z
LA ZIT ST e & efie gt aar oy w9 g [y afvet a1 it gt a1 sie-fEeow qmet
* T |, AHAIT 9T AT (4909 & |, 9@ ATL-HHT F 3T {497, 5497 T a8 siraed qa9=1, I (I 77 a6 g

(3) Frs ot =fr o sttega T TREms g ST =7 F fthe =J1iud qgi 6T 1T §
Y e I8~ aW TR ST AT Tal g, STET 3 ST AHEY FHITS-29-4 1, FAT 1T ToiF 92 & U
fSe oy war g, 9 % aga ot ot &ar § A 98 T st

FIOA ITNATRE FATH AIAT HIGE FHATL 6l IT I8 I¥ 3T R 44T stqa7 e srerar qar=fa
o7 fagf=r & grfe 7 9g=mm

TEHOr- =9 7w 3 e 2 afarga R af=mes & aread 9 g g Ffrer aftswrh o g
ST 1S 3 FHATT F forw 77 21

(4) i F wefiw A @t wd w fFAERer oo oar @it 9l 7 o9 w@Efy a4
gt /AR & g

(5) FZ AL TS e geft a7 A1 et woff F 99 A7 TG F 99 A1 GAEgcn F 97 § awiigd
FOM &Y 39 98 AT &l 1 Ay w0l e § o 08 adrefa 99 siv gfafagite oz o e £ s
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(6) e gent F i g, AfT A Y, 9T 6 Fw qe gy AT AT T g, S\ e
FHITRT-2A-=TF Tt T2 a1t 1 =399 &Y I-999 9ai § aRiad Fl

(7) T ATTATHT ATIFET 8 I & FHATRAT F7 SSHT AT FHAATAT 67 A6 AT TS T
FE AYERTT T TS U8y $fiT a8 & Seiera Ha

(8) TR a1t 1 e 9 g == w8 A i € afigar gt wmthe f gewE
s o fA e srfeerd gy & s

FT T TN T TR ARBAT-HS-TRFAT % A& T 2l
6. Fradt ArE & oFefia Tgett asft gReat 3 are & afverer st s 9 g

Forat ToReT off =t &1 It wow A & 99 9% vt 9t B S sra 9% B Rl e @qe
el 2t Srar % ag 31 e * forg sogen &
AT Ferd At wtererd forfera & <t et & afedtar srafdr &1 uw av & srfaes 987 a@7 ae6ar 2
7. (1) et 97 97 sl Agieat a1 g e -adaet et u e At stfer g &
STt
(2) T ATATE SATHT -
(%) AT FHATRAT AT AT U Tt TEeqT a97 396 FET T Fraaredi 92 [

(@) T FH=TRET 7 o Aawor w4,

@) =T FE|t & wragmr F® qefi|, gar Y oat ¥ "@etag adt gmaen 9w ' o4 gy
FHATAT F HAT F AT aq, FOarfererTe T 9= a9+, 0 9= &7 [uer F3T; 37

(@ Su-fEw (1) & = Hag # T s fEm F gt F wediT sqatRafa f oggr
o0 sTeres T 3, Gat 9% T FHATRAT % T 98 S0 MR H:

Fora TRt T =raeT sreqarTer a1 REE § wred wHATAl & gae §, e st vary
AR (F) o (@) | AfEergam w e wam

(3) = ow & arefie vET #re oft =t e ael s, e e e ar e TS
et AT TRt a1 A7 w7 ATfEror, 99T AT e TS SUHH F dgd LS F F@ied Y (&aT T47 g1, AT
FoRHT SITITTere STaTad GTRT FIRTaTH T T gATs e gl AT &€ YAt digar, 1973 (1974 % 2) & Tefi erifa v
T ST AR g GLATAT 91T &2 Higar, 1860 (1860 T 45) & s1ea™ IX-T # s7efie freft +ft srawrey & forw
U ATITAF TETAd GIRT AT qATS TS gl AT HEAH ATAd G [QaTierar =iiod < f=2am 3w gn

8. (1) TS T FHATL & T F2A ATAT ATARTT UH FHATRT HAT-Hh FT T 2-
(F) TRETEAT % O T IR FHIH U

(@)  AE g7 AfeFa T At g a8 Jiud w3 97 6 a7 anr i qar F o
Ffrera =7 & fhe 71 2;

) T A9 AT A TTH FIA 6 TATT Rl o T80T J7 S A1 1 gl qar T F &
THTT; A 3 TLHTE T THI-THT T Faen & o7efia B srosm;

(1) TH FHAT 37 91 F = forferd srqae & orat % s, 7t #18 2n; a1
®) TEITIAT | AT AT FLATE & AT § T 74T Tl |
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(2) uF FHAT, ST 3u-fae (1) % @ (%) F A= Far-uh 7 Srar 8§ ag /T oad| e
FIAT &; Il 386 AT U [oIad STqae & A9 §, [SEATST § Tl UFH "l & A11eq T UFH Al & aa9 % aao
HAT-Hh TR ST ST ; 3T 3T S9-173H & @ () AT G () F AT § HaT-H<6 FHANRT,  SEer g 9=
v T2l g2 &, ofud sqay f sufRafa & fReas & qgor 30 AT 7i &1 Arfeq AT I9% TAS § AT Tgld
ESCRACDIRCILIR

Ford Rt F=TH #°1 3F 3U-f9W F g () & qedfiw R fr Smo, 9 39 39 osma ' e
FLTAT SATOAT, o 9% 38 fBoFaTS Fed FTIRATa & 3iiY 2o faeg S8 10T aqrer qrfeq 1 sraav gy s

(3) (F) TF FHATL F 15 a9 & o 9TF qel A g i 5" s9-F7w (1) F @92 (@) F Jqawor §
HAT-H<h 6T 74T 8, A1 a2 979 30 F T8 FIs U420 TTH I 6 (o0 97 7gl &, AT IH AeHLl JaT & Tedh
oot a9 % forw vy AT % ofrad aa A1 g "eid 7 oAfdw & uF B f quEr i 77 F gfoqwd I i A
oo SO, = ordt o eTefie o6 Uy I=dt 3 Y i I Aq A T A & At Al gt S Ay F fEEs
FT AT F F18 AT AT F A I 6 g, AT 9 975 a9 AT A TTH FA T 9aT § a9 7|

(@) UF FHA, FE"T a5 a0 ff g I A5l A g e v su-frm (1) FE@T (@) F
HAEROT H FAT-Hh AT AT €, AT a8 AW 30 F q2d S ISAE I F % g o=y 7€ 2, qv 39 FreEar qar
F geas qUf a9 % forw dug ot fF o Faa it 52 quEr fF T A1 gy 91g T qfgw |ty § us qnr w7
FIAQZe AT far s,

FIOA ATE % AT FHATLN Tl FAT THATT odF U dohfeqsh (HFh dhl Gerwer i T2 2T 3T
IO TAHIE T AT 2T, ST A1 F ST Uk IUAH TH(d T a9 AT, a1 39 THAT I=ET T qIrar qgl 6ar
ST

(4) e At srferarey, s fEasrgame a1 & fardt ot Fe=mT &, e ST a9 av i ooy
aTH gl & g, e 3w (1) F 3u-de () % STqEeer # qar-qeh R o w2y g, "ifers Hawt & orefie = fuw
H et off om 399 forg wefienmd srferam stasmrer it O i #F Yo T qhar g ofT UH daawrer Su-Aaw (2) #
fSe 19 7 & AT F T T & g

(5) qRETATeRT FHATT UET 3 & fofed oaqag i squiRafa i 3f=a #r aqrw [ o
TSR & AT 3 o (o1 STfEFa A&l 8,37 a1 &l FH & FF U Hglo H1 A11eq QU a¥¥ a1 Sl | Aqafed
TEl BT TohaT AT TS 7T FHATN I FHTLOT TATT FHT AT TSR | ATN-T TGl <97, 3T q1E HT AT Al FT
Trfed 2T a7 oot ST & AR g, 37 7S @ik &9 § FIed Tal adT1 g, a7 FHATL FT TF g AT d 1
eI % aa, SET St ATHAT 31,8 SATET Aol il 1A STed FT AT STTUIAT, AT 91 IS ZIT ATHET A7 [@F9T siaerh
ST F T AT BN A1 G FHATT &7 3F TRt v Tier srorar FH=r<y 6 afaey [ ara £ storardt afer &
FIEUH I il AT FT qHAT 2

FIOA FHATL TAAT Y 6T 3 TTH FIA AT A a9 Al AhET HaT T FIA 6 T2 et oft 9937, 9
T AT TR F AT o T 1S il JaT e <

9. FHTT T AFEL FHST-2A-+1F, TTE ITAT T §, e T RIS AT TEqriad FHATRAT 6 FeqT a1
< T Tt ot UF FH=ATT A7 3T ST a1t od| SATaT aHeAar g, e a1 g0 7 w7 A Aa9qwhar g v v
FHATHET T Tear, 37241 U Ja+ it fora«r fF wwfer, s=r ff 7t 21,399 a9 % Jiaw Sraar ag a8 awar g
et #7 aar g i a1 7w 8 % 3u-fMaw (1) F yraemt i FH=TT & 9 & d= fy oft Jo sqaa 5
TN IH ATALTHAT HT ATATAT FHET:

TITT AT 7 forferd § 1207 Fa17 % forw sfa sreaw ez srow 3 U w7 7 & o)
9F (1) e afasT v FH=rT A Aeaard= v g 8-
(F) TS 3EeH FEeTh AqeTHATeR e atar a7 fa=r T S 72 € Av wfea g 4
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(@) et T srrfae sruTe F Heaw ® 39 fAeg Arer S| g Swhr g=are av
T A R €

(2)  uEFHEER A AR Tt # s gy Meaaredta @ e Sr-

(F) St RRTrEa & e &, Ff% 98 A=A He & St i waty F forw fywa # 2, =R
ST ST o forg A7 o= et ATeer #;

(@) I YT ZA AT A F A a0y F forw Tt sgew s fi Rafa # 39 srearey
e & STTAF FTETH 6 T GATE AT § 3T 20 98 F a9 & o=y 39 Ja@red a7 Aerfaa a7 sfqers

EENEECEFIRERIEEICIR

(3) et MeaaTea FHATT & a1 § F@ieadt, MerEa a1 sfvard gargnT &€ &1 o i § a7 39
TRl 3 SRt eI Tt AT E1 TAT /I T ST T FIATS g et [H=er o ey sreartira 3 1 gr,ar 39+
e % sraer Far § FEieas(t, HehEe a1 dAHard garagia & G Qe ff arid F AR AR 9%
T2

(4) STEl UF FHATT 9T Fa1 F Fateait, ewmae ar stfvar sarfagfr w1 4 s & Fgifia B
STaT g A7 aRRafaa F fEw 1w f SAEed ST SAereaTad e & [ F g ar 3w
TRUTHEEST AT J0q fFaT STaT €, 39 918 |, 394 T 39 Sl 9 UF 37 I8t w3 &7 [
T T, &9 o FatEt, Fewme 31 aFerd garEghn &1 JEET g9 §9 " AT TGT AT, FHAR FB
TTTERTET o o a9l i arg § Fared, Mewreg a1 a=ar arega & ST Fefag J19r ST s snre
AT T (AT T

FAT TH T 00 IS AL T FT AL TG T qgl (@97 10T S T 6 Ut Forfa 7 o s,
SaH e ATHe A TFHT ST AT AT AT I ATEA (o A9l I w2 Tl 8l

(5) (F) = 9 % qgad aFT AT A1 o 77 Head el a9 % qR] T 59 aF o6 geT
TSRt T8 Hertard a7 e Jgt wear

(@) gt U FHATT & [Fefad w o w37 gr a1 39 Metad 7 o @ gy (31e a8 B oft
AATEATHS FIAATEl % Hael H g1 AT S=TAT) 37T 39 [AeAa & ZTH I [GATE He dT TALATHATHE HIaTar
orF #T T2 2T, a1 3 Aetamredi= v § geaw wyrter forfea & a7 wreon F gare & fder & gwar g B w=rd
Tsft a7 T off Frdaret S qarfa T AT g

@) =o Ao F qga S w3 Sy G gar am fore o fAetae sreer v Rt oft e
STFERTET BT Femtera a1 T foha ST |ehar ¢ e saat e o & 21 g e are form a7 sme fear g ar
FrE off wrterr et @ srefierer wiwr 21

10. (1) T ATTATHT ATFHT Frr Fheft F=m 7 et &< 3t ofie a=ig s 7 fofaa &
# gfere F7d gU @0 S7 996d 5 -

T g2

(i) AT,

(ii) ST

(2) s wferer g ot = o Rt <2 st e w3t Fwreon |, ST & = o
2, T ST qFd 8- -
T E2:-
(i) EGEIR A IC R
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(ii) ATITATET AT ST F oo =T o HILOT 918 T AL I8 grar (o0 70 Bt oft sfefe
THAT 6T I 2 SH a9 & T AT Fg (e T T,

(iil) Fa9 i T U

Heq 32-

(iv) uF Ay srafer a Faa srata & Sow B w97 % aaaam 9 aoae, 9 B =
UEY FETdT T AT F T A grg Arod FdT g AT Aol < VLT srafer i qaIM 9%, FHT 7 39 oad |
wfaes £ gig F1 =T F37 FT T9TF S0 AT TS G,

(v) A FHIATT T aq, U<, I8 AT HaT § FHI ST FHAT & (70 GHI-HHT § 92+ 2q

UF A g AT Fa, I, Tree 7 Fa7 Sred | 396 9127 7 396 &7 7 361 309 o1 I 97 98 97 Far § Tgredr
#T orat & Ay 7 ferfager o@a FH=TY i =47 T 9¥ AT TAT 97 A7 IR AT AT 39 I, 9% T HAT F

fore =& q7g #t agrel 9T A,

(vi) ATy qaTg;

(viiy  HAT ¥ AR S TS F e Ay § 9 F o srrEar q gt gy, S "6
H ag v ewme o Bt v 9 "w am

(viiiy  FAT T FETER(T ST AT & A Giasy § 9 F o srwar geft, e 9gd s
FaEteay a1 ey 3 e % g s BT wm am

10% i WIS T FHAT & (&g STemaaTes Fraaret & il ST dadl 2l
1. (1) STgt a% 994 g, F=aw 10 F @2 (iv) ¥ viii) § fAfRfEe de avm &1 wrg sreer, =0 e i Fem
1% ¥ Sfeafaa T & stqam = & T1a & e, 981 f&ar s |

(2) STt AT SATATEATHS TTTEHeor 7 =1 g foF et Fo=r % A = a1 gae & Bt off s
FT qear it = F O g g, 1 9 FE T9 A B A # 9T §, AT 39 (AAH F dgd a9 & gad §
TEATE FLA & [T Tl IR FI<h F2 Tl g, ST S qTHaT 21

(3) STgt =9 AW o Fw 117 % qga et Fa=ries faars = #7 Idq1a 8, TATaTes I A
FATT FIT IT IH TITL HTA HT FILT ZHTT-

(i) AT T TAGEIT % AT T 912 [T 3T SAAwT-37e 9d g

(ii) AT % TAF oIF & G949 § ZEETE AT THAGIT & AT FHT U 974,
(F) FHAT g7 o wru Greft ot e=fiaptar = et atea asft areiies a=t &1 e,
(@)  TEATASl T UF gL, ST TATR 6t U g, O g1 ST 7 Sierd st U

(4) ATEATHS ATTAFTET AT % @l it T FHATT Al TG FEA AT 7 FT FET AT, AT IT
TAAGTT & AT FT TATT ST TEATAST 31T TATT T T TAT STEF FIT TeAH AT TG I ANTATL A7 T
STTOR(T 3T FHATT F UH A{EE 997 % 337 Toqa Fd 6l AaeqaHhdl g, ST 39 a9 A1 U [ofrad ag19 g
T 7g aqr % forw 3 7 a8 =Re| 9 & qAErs =Ear g

(5) (F) FATT T&7 o fIed F3Te i1 I 9%, STemaaTes® Iy Tag UH Al & gae § = FC
AT & oTee AT7T T2l 6T TAT § TMaT Tfedg UAT FIAT a9dF GHAdT &, Al SU-HI7 (2) F qT&aq ST STrerahrt
A #T OFar g T Sgl FHANT g7 994 9919 & fofeq a9 #§ g i a9t w95 w@fwme fir T,
AATEATHS TTIERTE UH qTeT T, STAT 3T THE, AT F3 & a18 T AT 97 9 [Aewut & fawie war
e o 117 ¥ [ertfa ader T 1w
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(@) T FHATT FIRT Fle forfea a7 Teqa A8l FaT SITaT 2, a7 AqemaaTe STty T st
FT ST T THAT ¢ ATAT TS qg VAT FIAT AATF THAAT &, AT SU-FIHT (2) F TgT U 1= TTHEN I HT
THAT 2
@) STl AqTEATHS STrereRTy g el oft sara f = #2ar g 91 vg oy i S
A & ToIT Ua ST I &l [k F3a1 §, 98 U Q9T GTT,3T 3T & Sl & q9a § qrar Teqd &
T TF FHATL AT HIAT GG HT "TEAAT ATTFE" % &9 H <6 F7 qa7 2|
(6) AATEATHS TTIEHRT, ST ag T TTIEwT qgl g, = rierwrt #r FAeferfa aemm;
(i) LTI 6T &1 6T T ST FETATE AT AR & AT & A< it UF i,
(ii) FHATE T TEq, 9979 o it 937+ £t 7 v, 7% F:7e 28;
(iii) TATET % FAT A UF gf, At Fre 3u-faw (3) # AR g;
(iv) FHATL 1 IU-F7w (3) § AfSe awarastt & foraeor & s\ & arey; o
(v) STEQTAT STTerahT<y st AR saer #F v v

(7) FHATL AT T TET 3 FHITATE AT TAAGTE a6 AT o [9a<0r &l I8 it arire o a9 o #ir
srafer 71 UH Aearia a9 F faw, 39 G0 7 atesw qgt, s & = wfewry Saqata § 996ar €% S S+
rfersrrr g forfaa Tifew & Arenw ¥ =9 99 ¥ g B9 v 997 o S wfeswry & awe s ® 7 9
IqTEAT ZAT |

(8) (F) FHATL TIAT T T ATHAT T9T F2A o forw Foreft srer = i ggradr o 9t g,
AT TH YIS & (o7 FTAT TG FT HAT A1 FC THAT T qh 19 ATATHATHE TTHTLT FIT I S&aqrar
ATARTERIIAT T AT SALATHATHT TTIEFHTLN T JT S THT FHlAT AT il qrfeAfaa & o9 gl

(@)  FHAT AAAT AT H THA T ToT FA & (o0 UF HATAGT FHATL ol Ggraar @7 of Taar g,
ST 6 =9 q9g # FF 9 & A 41 A9y sreer gy AfatEE TR @ g ar = ave F o aiteen S =)
ey H aHT-T9T 97 396 10 A8ha g1 T gl |

(9) % ag FHATT e 9o s=ma & forfaa a3 § s i B fF 7 1 efewr 980 g an
FATH AT FS [ITGd T TEIT Al 64T &, ST TR & THeT Tohe AT &, ar UET STeawreT 399 T 6
FAT A IYT & AT IH 979 H T FgdT g < F(q ag AT ol Fohe T off 78 92 9 =1 F2ar g, af = J1ie-
FET U aeT 1 e w0, RFE U gearer? 3 Sl FHAT & geared? ST R

(10) ST STTErRT<T FHAT GTT AT it 7l 9% I1T TR o Taef § I8 q=9 #7 =@

=

(11) = STfeEsRTer, ot wd=m e aae % Fia safeaq g § e @ar g ar sar fT ar g am
feres e & 9 STaT €, 7 SEArar AT R AT TEqd w4 o6 oI wg deRdr g, een g ag st i wat
FT g 3 &7 I&q19 FLAT 8, 3T UF QT T FeeA & q1% ATHA &l 918 6l ar@,Sith e 7 7 o1fas ag7
gift, & fore =R 2 FehaT 8, s FH=T e a9 i AT 7 T

(i) U faeaTied qw & fiaw s F 9= GAt i a3ty § s a6 o S arfey sqata
T, % 3U-fAw (3) 7 fAfae o=t § Mfde T=amast &1 [ &7 a&6d1 ©;

(ii) I AT F ST T AT ATAT TATGT T AT ToqT FL TFHAT 8,

(iii) Ar=er F =9 foAt % frae a7 vH et awa % ofraw us ifeq § gar g o B of

FTEATAS T @IS AT TEqd o o0 squfa § as6ar g, S a1 % afgawe § g, ot s9-faw (3) # #@afda o= #
et oo 81 o 1T 2
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(12) STT==FaT STTErRTET SEqTastt il @IsT 7 Y& o g=r 9t g1 9%, 39 A7 S9eh! Jiadi & vy
FEATASIT 0! TEQT T T & |1, Ut | § FfAfds [t 9 seqa #37 3q 39 i & shfua e S
STHEAT STAT Fool | FEATAST HT T@T TAT &l

Ford ST= Tt forfera & &t g aTer 120 &, 7 9¥g % Sedrasll % 4T F I8 Fgahe
AR FT qHAT g T T AT AT | Eq A81 2

(13)  zu-fAaw (12) ® Al afm st g 9x, srufera searastt i ST T Feer v
FTrSTT ITTARTET 3 FHeT TUTrd aearast Teqd FT:

FIA ATALTF TEATASI 0T FEaST T Fool ATAT ATTAFHT forfad & a1 wvn & #qe g & s avg
& T A7 Rt ot awaras AT SEqA Rer ATt Bt e g, gkl A aEgET S Sriadr &
STTORMY 377 ST= STFEERTET, UET G=T ST 819 9%, FHAT &l ST SaT00d BT ST TEdqrarsii & Teqa 1 a7
ot % forT 3&eh g it T |/ 7 JT9 9

(14) = & forw g & € arie a7, gifere s aearash are, s g s it 9=t & Jrier
T ST STt 8, SeTTEATHE TTTEERTr il Sl & T&qa AT SITUAT| FHATL G il ST2ET IHeh! AT F 7478
FT ST T AT AT ATTRET 6T T A0 7 F7 ghar g foheq FRelt ¥ 90 AT 92sTi= Afawrey it
AATT SAALTF GO ST A AT ATTAFRTET AT TATET & TH qLg % HATA HT Tl g STHT1h Ire o T 2l

(15)  IfT Fg AqLTEATHS ATIAFRET Hl T H ATHA % 98 gid o Tgol AEaeqF: Toiq grar g, ar
STt STTEERTET T e &, J&arar SATSwTET 1 FHATL A7 &7 T GAT § ATHT Tl 60 T A&7 Teqd FaeA
FT SAATT T THAT g T F9F AU Aq1&T F forg a1 meT off Tamg 1 aro| g i {6 & Sti=e & o 9 2 |Jar
& ST UF Ao | FHATL & I ATHRT G, S A THAT HIT FdT &, AT TELA (00 ST ATl TEQTIAa d1e7 ht
AT T UF Tl &Y 9 w9 7G40 F o =9 a3 F 9u qred £y § ggd w2 & G o S Gm s
IR &7 SATAT 8, F Tgol ST 6 TN hiT ART FT THAT | AT TTART FHATL T RS G2 o AT F TgeT Ve
FEATAST 7 LTSI T T STAE TSI TR FHATL I AT qIET TEIT HLA ol AqATd 9 T T g T
ITHT A T g T = & B | =6 qTE T 61 T ASIATHT AELTF g

(16)  ST& SAATHATHT TTAFHTLT & T ATHAT §F JT FATGT 8, AT FHATL HT Wiigwh &7 &, A7 forfed
&9 H, 991 f% a8 97, 70T F9T9 98 TET FHAT N1 T[S T TeT AW €T § TET 64T 97 g, T 36 Fie
AT ST SfiT =T &1 RS U2 geanedy e i1 saeaar g ot off araer &, 3o &t wfa seqa &3
AT ATAHIT, TS Fls (Hg<h FohaT 147 81,F7 &1 STus|

(17) T FHART AT A F g 99 0 JT0A T F8 T69T FAT § a7 FHA T3 a4 ST F7
TqHAT | FHATL G T ATl 0 ST =l SATUIAT ST o FAATHATHSE ATIAFRTL % TATT F (1T AN TELTHT %
ATATE ST ITTARTET ETRT M| TTeAT, G e Siie 9T & forw Soeardt gl

(18)  FHATI ZTT STIAT HTHAT §& FHLA & d18 = TATTAHIL, ¥ T FHATRN F G& Ff T4 Aal 0l 8,
T ATHATT: |17 | 394 (a6g feare g+ areft afifRafa & am § 99 77 T T & Sred si=r o faeg
T § gorte fRufa & are # aar 99

(19)  STi=rehat ST ®rear i weqia wema, gedrar St 7t #8 faes G o 2, e
FHAT FT g9 T 8, AT Srg I daterd qTHe 61 forfd s i wed it Jqafa < 9%d ¢, T o TEr =9red
2l

(20)  =f FH=TE R s £ gt i v 9y g £ 1€ 2, 97 =m swer ¥ v Az e
ELEI i o e e O ) e E B 2 e e e B e e s e L 1 B 5 1 R 7 2 e Bt a7 s e R B i FA R G
AT sr=r T et 2raT 8 AT =9 99 F YTaLTE 7 I A T TR FIA G, ST AR ST 7 7 0k T T
B ST STTerahT ST= Uahaefis ¥ 9T 2|
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21) (F) STEl U AqLTHATH ST 9w 10 & @< (2) F @ (1) i 39-9= (i) 7 (i) & Az =i+
F foret &1 off AR F % o "ew g (g w10 % g (2) ¥ 3u-gT (iv) F (viil) § [Afde w1 4 o w form
T Tl 2), 3T foredt oft smarg ff 72 it w7 i f T g A FIE M § Y 39 w7 o+ w7 F
fAreat & "l § srerar 3w g Ages et o st srfererdy & At ox St ff Roir Fasg dag v g &
e 10 & @< (2) * 3U-gT (iv) ¥ (vii) ¥ ARy < FEE 9 @@ S 9iiEu, g iy 39
AATHATHSE T &1 T4 % RIS T TUTIT FHT ST A7 oAt &€ @ & o 969 g

@) o e artaen #w R st frr S 8, T fele v A1ed 97 FwTarE w1 996d §
a7 7fT 3T Tg T g T Tt off e i oy o i T F B | raeTE g, qv Tarel w0 A SHT w qohd
g 9 margt it 5=, g &Y {5 & = & 99 g oY FHANRT 92 34 [F|1 % SqaT STIh AT a-aT ST
THAT 2

(22) & Sft FIE AT AT, BT S 6 ATeT F QAT R o 90T 7 gA ST &S #9918
ITH AT ATEHTT & T TTRT FIAT 98 FL AT gATT SART 6T ST 7 FRHT ST7 ST ITFARTET g sTfaswtaa
STAT 8, 3T S T/ avE F ATAFT & T STTRT FIAT g, A7 ATAHRTHT = AT A qaac! TTieraTr giT
T =T AT ® | oI THAdT FIT IS 37 SATAF FT T G& TS [T T A& IT FHLATS FT T &

FITT ST ¥ AT AT Y T 78 & o Tret v g it e o o=, forees |mer uger &1
TS T ST o 5, 7T & Bal | saews g, ar a8 0@ # TEqq (U U v RET off TaTg Fr O9: geT 996dr g,
ITHR ATH FL THAT &, T: T HT GaT g

(23) (1) STt o fAeRd & 91g Ue e dAme i STt S 3EH ag i g

(F) AT T 7T ¥ FATATL AT AAGIT o AT T fEar ;

(=) AT T TAF 0 6 Hael | qIET AT AThead

@) AT T 7T 3T I HTLOM 6 T oG I AT
1MF (1) FAIATEHATHS ATTFT, T ag FFF TARdT TTEHT Tal g, ATH &l fofrgad o &7 T Hon
Tfgd o it = 3T e & forw sti=r arfarsrdt st O 9haT € S ST TRt IR st ST e o fore faaer
11 % YTILTT & SATATY FIAATET FT |

(2) T AATHATHS ST ST & TRt o o a2 ST= witesr & fAohat & s\gHa g, Ut
AHZHTT o FILUT T &1 FHLAT g Y AT IS q¢ q17 TATH g a7 UH ST I (99 T 6 [Fhul &l Tof |

(3) TfT s % |eft a7 Rt ff o o7 3Ee ARt & dae § STemEaTes SRy # fF=w g
7 e 11 # fAfea et oft ara & gra gu off, w10 % su-d= (i) # (i) % 39-g () # PRz e d a g €
FHATL I AT AT ATRY, THT S[HTAT AT HT AL ST

(4) ATt o gt A7 BT off o F Aot 9 ST S S SIS U ATe ) h s UY AR
FATEATH IR 7 717 g 3 ffor 10 & @ (2) % @< (iv) & (vii) # iz e § ¥ 72 € &5 w=rh w
FTAT ST AMGY, T TH qLE FT S[AAT A FT ATGLT T ST FHAT T AT AT AT G I FHAT Al
FEATIEA F T A5 AT TTH AT AT T2l g

119 (1) B3 11-5 % 3u-f9=w (3) & Traem=i & srefiafaet FH=rd o = 10 g2 (2) F I9-g= (i) & (i) &
e Gt off <3 1 12 saer 721 =T stro, fram st % e -

(F) FHAT & IHh (FATE FILATS FIA 3T FITATL ATAT FAAGIT & Al SrE+ S 39 9w
FTT ST T Q19 8,6 a1 H O 9 § gioa FAreivsd o0 g Felv 6T fid FIe=aaaaaiaard Hear
ST 9 YT (T AT ATEAT B
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(@) e 11 % 3u-fAw (3) 7 (23) ® fRaifia o 7, s 7 §, e sqemaaTes
sTfereRTEY =1 fa=me 8 3% Uy St straews 2

@) T (F) F dgd FAAT T Teqa afafafae, af2 g g1, o o= &1 fate, =fy
o1, a7 e (@) F dgd o= § w@r @ 8§

(%) FETATL AT AT & TAH AT T T AHT T HEAT|
(2) -7 (i) & @ (@) # fafga T ara % gra gu o, o fordt amaer § FH=T 3T 3T 39-
e % @ (%) F aefiq F=r g fhw o Gl oft sremees, afe w2, w BEw G S e a9 giy
Tree T TEATE THAT STTAT 2 37 URY T & FHATL 0 < G 61 T TTadet T F TATIAT g ol 9197 § AT
A e & srfarw & srafar F oo aaw gte T 71 Gt oft safar & o g=eft o 7 399 gfy, 3t w2,
TR T YT BT ST &, FHATET 9¥ UHT 88 R0 & areer 7w sa & 93 F7w 11 % su-f=w (3) & (23) #
e Gft & s s & st =i
(3) TF qTHAT § FwrAarel ® fete o et arfer grm-
(i) FHAT &l IHF TGATE FLATS FIA & TEqT9 ol GAAT il T T,
(ii) IEF G Fd AT AT AR & AT F fAa<or &l U wid;
(iiy e g wfy w8
(iv) ST % F TEqa A6,
(v) FRATATE AT AT SAAGTT o T A0 9 fqead; i
(vi) HTH I AT TAT SHF FHTLT:

T SAATHATHSE VT GTT ST /0 0 araer A= &l o 0 o, 39 Sqemadres Teewar
T &1 TS =, At A gn, A RO i v wfa oft ISt STosft ST ST F wods |7ew 97 AT IHH (AeRut Ay
sfafer, STei STLTEATHE TTTEEIu = I A g, et o St wrfaardt &1 R i us wfa sadr
FEHTY F e FTOn % |17, AfT A BY, ST+ IR  fAehat % qrer it Sty st 7 ©F T 7ger ¥ 27 39
EERER

119 STl a7 a7 &1 F Afas w=r G off s & gataa 8, 0F auft sd=rhat o7 991 § et it @ e
T % o7 S emTEaTeRa TTTETT ST § FohaT g T T & T SqemadTee friars U qrasi=® mraarar
H fY ST FHAT B

1Ms = 11 & 119 § afeafea B of 729 % g gu -

(i) STgi el FH=TET 9% =T & ATYT 9% Fls (AT o¥TAT S7aT ¢ Sreeh 1o 39 Sraeias
AT | FY SZLAT AT ;AT

(ii) STgt AqeITataT TTTeraEwT o =0 § I g1 391 (0 S a7 w0 & 9q¢ g & =9 At
H et o T e | ST AT 3Mud qel 8, ATATH IS T qIHe s afRafaat ¢ fF=me &7 9%d g o7
ST 3T o sTeer ¥ HEd g

M= = et 9 [ART B §f T2 % amese Fafted & Geg w erfe 72t ant -

(i) THTLTATHE THIA T AT FATAT HSTAAT U AL AT a9 % STATAT STAATAATHE
FTHATET & ATaw e £ wfa 7 F:r2 ofr saer,:

(ii) A 11 F qga sr=-gtwar e B st srfeer grar orfia g ereen
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12. (1) Frg o FHANT SF 97 qeF atgar afiw g W 10 § R d=f 9 78 ff &
FATAT AT 8, I AT H] (@1 FTer T&qrast it [Zeftadt & g &At % Hae are &0 e F37 1 gha anm,
S| 9% AT @00 TGT AT T IHF 18 AE F [ A UF TA IH AT T F AT GS(H ST F TgATS

STTUAf

(2) UHT F1E A{T FHART S q@raqa w2 @3 w3r,ger @Ay w1, awted w7 G @ g, e e
I T &1 e e qaedt ol fr i Mgt & g 7 @9 9 F fiae #99 F S9ea w6 7
FHTTST-ZA-S 1 o THE ANTHT T e T gehar< g, foraewt &1 Aot sifam gem

13. (1) & F FE=AET S awEE g e 10 § AR w6 fF € awman @ g, B sramd W
SHTAT SRTTAT AT 8, 3T AT T I AT IeqTasT 6t Tt it fRetad i arda % $ =i % e, wqam
F AT AFAL FHIST-ZA-H 1 % THeT TN FLA T FHITL gL AFHAL FHIST-24-H1%F T i ey
14 % T * Fefi= sifaw gl

2) FHIT & T AHAL FHITSI-29-Ah FIT ITA AT il U T Ivg ARG €9 F AT Gi15hd
=T § TgATs SO

14, (1) #r$ oft =xfer S av 1< grer SEiaT AT T4 & $i7 S e 13 % agd ST SRaT FHifEa-
TA-ATE o AT F ATAT g, UH a9 &l LT & | a1 % fiaw, I aUF Ff Uh daed Teqd HT S,
T = F TATd, UH Q9T HT HOTAT F Tl g, TS g AqL gl (6 dIe AT I SAALA AFHT FHITST-2A-
% T TATHF AAATHAAT Aied g FIATR! 6T TS 2

2) UHT TIF ATAET AT ARTL FHITST-2A-ATF <9l T I % a1 g e fFeg sreee
TFT TT B ST A1 TAT ST AFEL FHIS-29-A1h 6 ATEAH F TEqT AT SATUAT| A HI SRTUT F:id 994,
TS T FTAATET T FHATL 6T qAT TEAHT, TS AT 21, F T1T FAT FIT|

AT [T+
15. =9 (A9AT F YAF FHAET % o0 aqgEl-19 Faiia go § uF gar (Rasr  sefea i ST

16.  9geit FFRF 9% a7 TFaF F T FHARD F ST ARG 9T A 6l S0t I8 qeT Arerermet
STTErRTY =T STTTET | TET SITUAT SfiY AT 98 ANIA qaT g AAaT 39 a9 gd dar-q<6 0 o 6 ffafa
H,29 999 § q@-Uaf2 F 79Td T8 FHAT Fl (3T ST FhaT &

17. (1) T STTerame T STTEERT<Y ET3T |aT qedet § 94T, aa, Yal, TS § (Haaq it afe a7 #41
H o= waTael &1 7 feawr a5t T ST =)

(2) e st safeerd @g 3@ & qar qftasr § a6 gfafegt Gfteg =7 & 6 7€ € siw
TeaTrad g1 et o T 7 eqwor A7 Saw e A8t gRi, FHT U a2 w49 | ST gl adrd o U Tu g

18. Tg T@AT TAH HHATL T Fde gRIT o Il qaT TRAHT Al 316 § @1 A0, 377 7 & 92 9 0%
gfafeat g% af=r 911 % a7e qearod it ST

19. (1) =l ¥q¢ % FHATAT % AATAT T FHATT FATAT =T Tq¢ F7 FlS I FHATLT T TFAL
FHITET-37-H 1 6T H % AATAT G TY 0l A ITH FIA 6 12 AT 0l 947 H qgl 2@1 1o e ==t =92 %
FHATHET F AATAT 77 FHATT 747 F=er = &7 w8 ff FHAET T AFAT FHIET-Z9-ATF 74T a8
ZTT, ST St ATHET 21, W | 915 a9 i A ITH FA F TETT ATARAH TF a9 6l At F o q0g-a97 97
ST e Tt o et  erefie witemtea fram S ashar & feeg Greft o Ruf § Bt wd=md 1 smas a6
AT YTH FTA % TET 94T § qg1 T@T ST
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FITT AT | IAHT FATHG T FEId o ifaw o & srares & warelt grft, e st farfaghr i aria
g 37 T =T F A § e sy w8 F ueer RF 7 et &, 376 samfgty fee wde F siftw e
TATAT A

20. (1) T aAfererme Y sTferarey 7, wors FHanT S| guty a7 gq sturar oF A afasgfaat f s,
ST r2raT =7 |IAT 747 21, F 799 FATAT 6 3toq [Faga & o0 e wae #3F gq, 99 it sAfaswaq
Trfer A7 Tt F7 g ST qated FHATT & el o a9 396 grat § g it FATaAT 8, % T god & aia7
FT STHTAT AT BT |

(2) Ferferfea ST % stemar #wre ot sfagia s a8t i ot -
(%) T,
(=) LT Tiaef;
@) o o TorT e WTferarey 7 e & S o 10 fea= = ser wiasgfaa; strar
(=) TS FIT ATHITET AT g ALHTL FIT SATHITAT T S AT 9T FIT AT 6T 75 T (987
FuT Tifer
(3) gfagfaat sz Ra=w 1 3u-fF=w (2) F @< (@) (1) & AT & T80T § 396 a7 ToF 97
T o ST

(4) I7-fFFw (2) * @T () # [Afde difa % oo Sfiffem &1 qae a1 g B S e 39+
are &t i FEATL F 99 FTe ofF AT

21. s HEATT, e 97 {Ew 20 A0 2raT §, S-S ortie S T § UF aive Aearied w =
TIE o qLAT Five &l AIS T HITHT =T HIAAT ATHIT F &9 § IV FT9TAT § T@T AT

22, T ATTATEHT ATAFT AT 9 TGN & Tgol (& AT IHF SATEITH JIS il 97 FHATLAT HT A€ & &
TS QAT T TFTHAT F 9T H UF R g F

23. = ATTATE ATAFET S F FHATRAT 1 AT T AT IA6T T F qLAT & &7 § TAT TAT o7 3
STt & a1 ey tasfadt & fqera § Faiia ads & sage fam

24, et o =T & =9 T g0 S eT s AT TS FA § IH VAT FIA o (o0 &g ST & 918 UF Agied
H srfers ww % forw foer T o weaTq ag ot =t & af=d g1 ashar g

25. STHTERAT dTe i HaT Fred &f i ¥ 6 A &f Tater & 972 e & &9 § QU T0 A F7 @7 6l
FLT|

HATHTCHSE AR

26. T AT FHATT ATAFTLA: AHEHT Gal F ZHAT Aol NI T § a1 R g 39 T & THHE
LRI FHATL % Gag § T G g7 et odt & qefi= g srigemt srfasry o uw et #8=rdr
T TATH FHILOI & UHT gl af gl 2l
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ATT-l
For-ag-I=gEt

27. T ad w2 01.01.2004 & wger s fram o1 o 3 29 gt F anp g i ffr o i
AT AT H ¢ oY gl awa-aw a7 "@enfed gradr [Afe s Faasd=rh F aqu aa-ag-I=g2t aeer
T Tarhed AT SroraT 94T 91 T 3T, Faa-ag-U=2t & o a1 gl
28. 9 wH=ATRAT F forw Herw, afvaTe Yo siw gog-ag-aarHg iy I5gE T e, quraeTs aiady afega,
Ta-aua a7 gontea, Fetetaa geaet F = Sy fBfae qer (Gom) faw, 1972 % yraam=t g arfea
CARIAEEIE

(F) TR FHATLF Toheft ot TaeF &1 ‘Graey e & T FH=1RAl % 939 & &7 § JTHT ST,

(@) Tafara @ () F ITagTi F Tef SETarer ARy F Fwrav o orf<eat, S| off "raAer g
e gersttarem T stferardt g, o T yq@ % a8 § ‘ToTe e g ofiT Trgata & AT § heaid g
ZIT TTHIT AGTIEET AT o et 7 & s,

() et fafae "ar (Faw) s, 1972 # stgr o gdiuedt % arr f=-fEwet &1 sy g, 59
e T w3 /T ST,

(%) For T TATT oA T AT BTaw! a7 & q&T ATTATHT SATIFET 9¢ ZMT;

() TREAT T T Jg-He-Har=g i I=4er digd dAFTaH G & THid HT TR, Fradt are
& Feae | Ra g,
() TRA T 3T J-Ag-Harg T Il Hied AW G T TR BT ATIIHL, TeTT
e # AT g, s
(®) STet =T Y AT FAAaET AT AT ATHAT H AT SART AN FIA | AT Hievgaqr watd 7 4w
STEl FEt #IE dag 21,78 Aol 3 fory e s 7 S St
29. (1) s Are W 27 # sfeafea sd=riat & forg Soe g wuarfaa #wam, e e arfae
2T
(i) = =t % wgw g i ardre wr afeey [JfE § 9w storem s a=tiat F af s
fafer arar & St S f e,
(ii) THT T, AT FHATRAT & Fradr «re g% S, =T & qaw-ll § &g
st wiesy Mfg-ag-amg & gafad Fat g ariea 7 g &7 Fweq 97 S it BAfT § gafeaad Faarar
T THA-THT T ATHHAT o TI1LT;

(iiy oY wfor, S sterarashat ey (A 3 areft =i #v 3w gy =t w2
(iv) TH 9N | ITSTeT GeF/A=g2T i1 aqaTi & Hdgd § 91 il G409 a9 gq F& T
FIRT Tl UHT =7 T7fen
(2) et [Afer g srferemme T sTfeapTy T S=rtera ohaT SITUAT oY UF TP 9% & a9d 9% ard
H ST BT ST

FT ATHEAT T ATAHAH FIA 1 g2 F, TH A48 6 THH & =T H GTAT GAA/A=E T TAAE aAQAT H
T FIA AT ATAYTRAT Al 2l TRl g, Ted Fgersw 1 99 T=HFd F a1 TAAFd dF AT STHAL AT AT
st ® ST arat & |1 STHT e fAaer 3T ST aear gl

(3) GO UX HHT ST LA, AT ATS 6 @ AGHIET & qr o [fer § B S siw e
GTAl I FIE T Tl g, ST v ALRTE AT UH 3T TTHTLT F TA-ATHIGT & AT h o7 F13 g TaHhd 2il
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gl
T afasy e
30. (1)  weAm ArE 01-01-2004 & O &< it Fa7 & fAogew o YorT-mg-I=dt & sroraraa o =it
F feaes gq uF araTer wiasy At i wraE siv weears wam
(2) AT wieey [t (3T 9aT) 9w 1960%F ITaeT= Taraeds uiady qigd Hefertad serre=t
F srefie graTe wiasy fAfdr % "=ree i Fefa w6
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[FT. |. 14(4)/2014-31 (77 T& #T)]
ATSTAT S, i, 696 af=a

MINISTRY OF DEFENCE
PUBLIC NOTICE
New Delhi, the 21st December, 2020

S.R.O. 7(E).—The following draft rules, which the Central Government proposes to make in exercise of
the powers conferred by section 346 of the Cantonments Act, 2006 (41 of 2006) and in supersession of the
Cantonment Fund Servants Rules, 1937, is hereby published, as required by section 346 of the said Act for the
information of all persons likely to be affected thereby and notice is hereby given that the said draft rules will be
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taken into consideration by the Central Government after the expiry of thirty days from the date on which the copies
of the Gazette of India in which the notification is published, are made available to the public;

Any objection or suggestion which may be received from any person with respect to the said draft rules,
before the expiry of the aforesaid period will be considered by the Central Government;

Objections or suggestions, if any, to these draft rules may be addressed to the Director (Lands) Ministry of
Defence, Sena Bhawan, New Delhi — 110011.

Draft Rules

The Cantonment Board Employees Service Rules, 2020

CHAPTER I
Preliminary
1. Short titleand commencement.-(1) These rules shall be called the Cantonment Board Employees Service
Rules, 2020.
(2) They shall apply to all persons employed by any Cantonment Board in India.
2. Definitions.- In these rules, unless there is anything repugnant in the subject or context.-
@ the “Act” means the Cantonments Act, 2006:

(aa) “appointing authority” in relation to a Cantonment Board employee means (i) the authority
empowered to make appointments to the posts which the employee for the time being holds, or

(i) the authority which appointed the employee to such post as the case may be, whichever
authority is the higher authority”.

(b) “dependent” shall have the same meaning as that assigned to it in the Provident Funds Act, 1925.
(© “depositor” means an employee on whose behalf a deposit is made under these rules;
(cc) “disciplinary authority” means the authority competent under these rules to impose on an

employee any of the penalties specified in rule 11.

(d) “lower grade employee” means daftari, peon, bhisti, mali, lamp- lighter, chowkidar, coolies or
safaiwala or any other class of servant declared by the Central Government or such other authority as may
be authorised by it in this behalf to be a lower grade employee for the purpose of these rules;

(dd) “non-supervisory post” means any appointment under a Board which is not a
“supervisory post”;

(e “salary” includes all-fixed monthly allowances by way of pay or personal allowance, paid from
Cantonment Funds but does not include allowance granted to meet specific expenditure such as travelling,
conveyance or house rent allowance, whether daily, monthly or yearly;

U] “employee” means a person holding a substantive whole time appointment under a Board whether

in receipt of a pension from public revenues or not;
(f) “supervisory post” means any appointment under a Board which has been declared as a
supervisory post by the Central Government or such authority as may be authorized by it in this
behalf;

(9) “Safaiwala” means any person who is actually employed in collecting or removing or disposing of

filth or rubbish, in cleansing roads, drains or slaughter-houses or in driving vehicles used for the removal of
filth or rubbish; and

(h) “temporary employee” in relation to a Cantonment Board employee includes, besides the
incumbent of a temporary post sanctioned under rule 9, the incumbent on a temporary basis of a substantive
or permanent post under the Board.

CHAPTER 11
PART I-GENERAL

3. Chapters | to XI of the Fundamental Rules and the Supplementary Rules made under the rules contained in
the said chapters, as continued in force and the Central Civil Services (Conduct) Rules, 1964 shall, in so far as they
are not inconsistent with these Rules, be deemed to apply to all employees. The powers of Local Government
referred to in the said fundamental Rules shall be exercised in respect of such employees by the General Officer
Commanding-in-Chief, the Command.
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3A. Notwithstanding anything contained in Rule 3, the Central Civil Services (Leave) Rules, 1972, shall, in so
far as may be, apply to all employees.

4, Subject to the provisions of the Act and of the rules made thereunder every Board shall determine what
employees are required for the proper and efficient execution of its duties and shall fix the salaries to be paid to such
employees out of the Cantonment Fund.

5. The sanction of the Board shall be obtained to all proposals for altering the number, designations and
grades of its employees and the salaries, fees and allowances payable to them. Such proposals shall ordinarily be
taken into consideration at the time of framing the Budget but mayat the instance of the Chief Executive Officer, be
taken into consideration at any time:

Provided that no proposal adversely affecting any employee who has been in the permanent service of the
Board for more than five years shall be considered except at a special meeting convened for the purpose:

Provided also that the previous sanction of the Officer Commanding-in-Chief the Command shall be
obtained as required by rules 87, 88 and 89 of the Cantonment Board Account Rules, 2020.

5A. 1) If, consequently upon the inclusion in a cantonment of an area therefore included within the
jurisdiction of a local authority other than a Board, persons therefore in the service of such other local
authority are transferred to the service of the Board, the Board may with the previous sanction of the
Central Government, and notwithstanding anything contained in these rules, direct that all or any of such
persons shall, for all or any of the purposes of these rules, be deemed to have been employees of the Board
for such continuous period immediately preceding their transfer to the service of the Board as was spent by
them in the service of such other local authority.

(2) In giving its sanction under sub-rule (1), the Central Government may require the imposition of
such conditions, if any, as it may think proper.

5B. (D) All first appointments to service under a Board shall be made through an employment exchange or
in such other manner as the Central Government may direct.

2 No person aged below twenty-one years and more than thirty years shall be appointed to any post
other than the post of a doctor or medical officer and no person aged below twenty-three years and more
than thirty-five years shall be appointed to the post of a doctor or medical officer under a Board:

Provided that the General Officer Commanding-in-Chief, the Command, may, if he considers it
necessary so to do and subject to any directions issued by the Central Government, relax the aforesaid age-
limit generally or specially, with reference to specified categories or specific cantonments or with reference
to individual cases to such extent as he considers appropriate.

3) No person who has not been declared medically fit by the authorised medical attendant and who
does not possesses the minimum qualifications and experience, as may be specified for each post by the
General Officer Commanding-in-Chief, the Command, shall be appointed to any service under a Board:

Provided that the minimum qualification specified as aforesaid shall not operate to the
disadvantage of an existing employee for continuance in the post to which he has been appointed or for
appointment on promotion.

Explanation.- Authorised medical attendant for the purpose of this rule means the medical officer
appointed by the Board to attend on the employee of the Board.

4) Appointments to all posts under a Board shall be either by direct recruitment or by promotion or
by deputation/absorption.

(5) The Central Government shall classify all posts under a Board into direct recruitment posts or
promotion posts or deputation post and specify the post or posts from which appointment shall be made to
each such promotion post and deputation post.

(6) The General Officer Commanding-in-Chief, the Command, shall subject to such directions, if any,
as may be issued by the Central Government, classify all promotion posts into selection and non-selection
posts.

(7) The Chief Executive Officer shall maintain annual confidential reports of all employees except

lower grade employees in such form and in such manner as may be specified by the Central Government.

(8) Appointments to promotion posts shall be made by the appointing authority on the basis of
seniority lists maintained for this purpose by the Board, subject to rejection of those considered unfit:

Provided that promotion to selection posts shall be made on the basis of seniority-cum-merit.
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6. All first appointments under the Cantonment Board shall be made on probation for a period of two years:

Provided that no person shall be confirmed in his first appointment till the appointing authority is satisfied
that he is fit to hold such appointment:

Provided further that the appointing authority may extend the period of probation by a further period not
exceeding one year for reasons to be recorded in writing.

7. (1) All appointments to supervisory post shall be made by the Board and to non-supervisory posts by
the Chief Executive Officer.

(2) The Chief Executive Officer shall—

€)] prescribe the duties of and exercise supervision and control over the acts and proceedings
of all employees;

(b) disburse, the salaries of all employees;

(© subject to the provisions of these rules, dispose of all questions including those relating to
conditions of service particularly the pay, privileges and allowances relating to the service of all
employees; and

(d) deal with applications for leave of absence from and subject to the provisions of sub-rule
(1) and any other rule in this behalf, make officiating appointments in vacancies caused by the
grant of leave to all employees:

Provided that in respect of employees employed in any cantonment hospital or
dispensary, the medical officer incharge thereof shall perform the functions referred to in clauses
(@) and (b).

3) No person shall be appointed under this rule who has been dismissed from employment under the
Central Government or any State Governments or any Board or local authority, corporation or other public
undertaking, or has been sentenced by a criminal court to imprisonment or has been ordered to find security
for keeping the peace and for good behaviour under the Code of Criminal Procedure, 1973(2 of 1974), or
has been sentenced by a criminal court for any offence under Chapter IX-A of the Indian Penal Code, 1860
(45 of 1860) or has been adjudged insolvent by a competent court.

8. 1) The Board or the officer appointing an employee may discharge such employee-
€)] during or at the end of his period of probation;

(b) on his being declared by a medical officer approved by the Board to be medically unfit
for further service;

(© at any time after he has attained the age of fifty five years or has completed thirty years
qualified service; subject to such directions as the Central Government may issue from time to
time in this regard;

(d) in accordance with the terms of a written contract, if any, between such employee and the
Board; or

(e) in pursuance of a reduction or revision of establishment and not otherwise.

2 An employee in receipt of a monthly wage, who is discharged under clause (a) of sub-rule (1);
shall, in the absence of a written contract to the contrary be entitled to one month’s notice before discharge
or to one month’s salary in lieu thereof; and an employee not having attained the age offifty-five years who
is discharged in pursuance of clause (c) or clause (e) of the said sub-rule shall, in the absence of a written
contract to the contrary, be entitled to three months notice before discharge or three month’s salary in lieu
thereof:

Provided that before an employee is discharged under clause (a) of the said sub-rule he shall be
apprised of the grounds on which it is proposed to discharge him and given an opportunity of showing
cause against it.

3) €)] An employee who has not attained the age of sixty years and who is discharged in
pursuance of clause (b) of sub-rule (1) if he is not eligible to receive any gratuity under rule 30
shall be paid a compensatory gratuity calculated at the rate of fifteen days average pay for each
completed year of qualifying service or a part thereof in excess of six months, subject to the
condition that the amount of such gratuity payable shall not exceed the total amount of pay which
the employee would have drawn during the period subsequent to the date of his discharge, had he
remained in service until he attained the age of sixty years.
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9.

(b) An employee, who has not attained the age of sixty years and who is discharged in
pursuance of clause (e) of sub-rule (1) shall if he is not eligible to receive any gratuity under rule
30 be paid a compensatory gratuity calculated at the rate of fifteen days average pay for each
completed year of qualifying service or a part thereof in excess of six months:

Provided that no gratuity shall be paid if the employee has been offered and has refused
an alternative appointment of approximately equal pay under the Board, which in the opinion of
the Board was of a suitable nature.

4) The Chief Executive Officer may, in its discretion, grant leave to any of its employee not having
attained the age of fifty five years who is discharged in pursuance of clause (c) of sub-rule (1) upto the full
amount due subject to the maximum of the leave admissible to him under the fundamental rules at any one
time and such leave shall commence from commencement of the three months notice referred to the sub-
rule (2).

(5) An employee on probation shall not, in the absence of a written contract authorizing him so to do
and without reasonable cause resign his employment, or absent himself from his duties without giving at
least one month’s notice to the Board and no other employee shall, without reasonable cause resign his
employment, or absent himself from his duties without giving three months notice to the Board; and if
notice as aforesaid is not given, the employee shall be liable to forfeit such sum not exceeding one month’s
salary or three months salary, as the case may be, as the Board may, be general or special order, direct. The
Board, may recover such salary from any sum due from the Board to the employee or from the amount of
subscription made by the employee to his Provident Fund Account.

Provided that anemployee may, at any time after attaining the age of fifty five years or completing
thirty years of qualifying service, leave the service of the Board on giving three months notice to the Board:

The Officer Commanding-in-Chief, the Command may, if in his opinion the number of employee

employed or proposed to be employed by a Board or the salary assigned by the Board to any such employee is
excessive, require the Board to reduce any number of such employees or the amount of such salary as the case may
be, within such time as he may fix and the Board shall, subject to the provisions of sub-rule (1) of rule 8 and of any
lawful contract between the employee and the Board, comply with such requisition :

Provided that reasonable opportunity shall be given to the Board to show cause in writing why such

reduction should not be made.

9A

1) The appointing authority may place an employee under suspension-
€)] Where a disciplinary proceeding against him is contemplated or is pending or
(b) Where a case against him in respect of any criminal offence is under investigation,
inquiry or trial;
2 An employee shall be deemed to have been placed under suspension by an order of appointing
authority-
@ With effect from the date of his detention, if he is detained in custody, whether on a

criminal charge or otherwise for a period exceeding forty eight hours;

(b) With effect from the date of his conviction if in the event of a conviction for an offence
he is sentenced to a term of imprisonment exceeding forty eight hours and is not forthwith
dismissed or removed or compulsory retired consequent to such conviction.

3) Where a penalty of dismissal, removal, or compulsory retirement from service imposed upon an
employee under suspension is set aside in appeal or on review under these rules and the case is remitted for
further enquiry or action or with any direction, the order of his suspension shall be deemed to have
continued in force on and from the date of the original order of dismissal, removal or compulsory
retirement and shall remain in force until further orders.

4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
employee is set aside or declared or rendered void in consequence of or by a decision of a court of law and
the disciplinary authority, on a consideration of the circumstances of the case, decided to hold a further
inquiry against him on the allegations on which the penalty of dismissal, removal or compulsory retirement
was originally imposed the employee shall be deemed to have been placed under suspension by the
Appointing Authority from the date of the original order of dismissal, removal or compulsory retirement
and shall continue to remain under suspension until further orders:

Provided that no such further inquiry shall be ordered unless it is intended to meet a situation
where the court has passed an order purely on technical grounds without going into the merits of case.
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10.

10A
11.

(5) @ An order of suspension made or deemed to have been made under his rule shall continue
to remain in force until it is modified or revoked by the authority competent to do so.

(b) Where an employee is suspended or is deemed to have been suspended (whether in
connection with any disciplinary proceedings or otherwise) and any other disciplinary proceedings
are commenced against him during the continuance of that suspension the authority competent to
place him under suspension may, for reasons to be recorded by him in writing, direct that the
employee shall continue to be under suspension until the termination of all or any such
proceedings.

(c) An order of suspension made or deemed to have been made under this rule may at any
time be modified revoked by the authority which made or is deemed to have made the order or by
any authority to which that authority is subordinate.

1) The following penalties may for good and for sufficient reasons to be recorded in writing be
imposed by the Chief Executive Officer on an employee, namely:-

Minor Penalties:-

M Censure;
(i) Fine
(2) The following penalties may, for good and for sufficient reasons, and as hereinafter provided, be

imposed by the appointing authority on an employee, namely:-
Minor Penalties:-
(i) With holding of his promotion;

(ii) Recovery from his pay of the whole or part of any pecuniary loss caused by him to the
Board by negligence or breach of order;

(iii) Withholding of increment of pay.
Major Penalties:-

(iv) reduction to a lower stage in the time scale of pay for a specified period with further
directions as to whether or not the employee will earn increments of pay during the period of such
reduction and whether on the expiry of such period, the reduction will or will not have the effect
of postponing the future increments of his pay;

(v) reduction to a lower time-scale or pay, grade, post or service which shall ordinarily be a
bar to the promotion of the employee to the time scale or pay, grade, post or service from which he
was reduced with or without further directions regarding conditions of restoration to the grade or
post or service from which the employee was reduced and his seniority and pay on such
restoration to that grade, post or service;

(vi) Compulsory retirement;

(vii) removal from service which shall not be a disqualification for future employment under
the Board in whose service he was at the time of such removal or any other Board.

(viii)  dismissal from service which shall ordinarily be disqualification for future employment
under the Board under whom he was employed at the time of dismissal or any other Board.

Disciplinary proceedings against an employee may be initiated by the appointing authority.

(1) No order imposing any of the penalties specified in clause (iv) to (viii) of rule 10 shall be made
except after an enquiry held, as far as may be, in the manner provided in this rule and rule 11-A.

(2) Wherever the disciplinary authority is of the opinion that there are grounds for inquiring into the
truth of any imputation of misconduct or misbehavior against an employee, it may itself inquire into, or
appoint under this rule, as the case may be, any authority to enquire into the truth thereof.

3) Where it is proposed to hold an inquiry against an employee under this rule and rule 11-A the
disciplinary authority shall draw up or cause to be drawn up-

(i) the substance of the imputations of mis-conduct or misbehavior into definite and distinct
articles of charge.

(i) a statement of the imputation of mis-conduct or misbehavior in support of each article of
charge which shall contain;
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@ a statement of all relevant facts including any admission or confession made by
the employee ;

(b) a list of documents by which, and a list of witnesses by whom, the articles of
charge are proposed to be sustained.

4) The disciplinary authority shall deliver or cause to be delivered to the employee a copy of the
articles of charge, the statement of the imputations of mis-conduct or mis-behaviour and a list of documents
and witnesses by which each article of charge is proposed to be sustained and shall require the employee to
submit, within such time as may be specified, a written statement of his defence and to state whether he
desires to be heard in person.

(5) (@) On a receipt of the written statement of defence, the disciplinary authority may itself inquire
into such of the articles of charge as are not admitted or, if it considers it necessary to do so,
appoint under sub-rule (2) an inquiring authority for the purpose, and where all the articles of
charge have been admitted by the employee in his written statement of defence, the disciplinary
authority shall record its findings on each charge after taking such evidence as it may think fit and
shall act in the manner laid down in rule 11-A.

(b) If no written statement of defence is submitted by the employee, the disciplinary
authority may itself inquire into the articles of charge or may, if it considers it necessary to do so,
appoint under sub-rule (2) an inquiring authority for the purposes.

(© Where the disciplinary authority itself inquires into any article of charge or appoints an
inquiring authority for holding any inquiry into such charge, it may, by an order, appoint an
employee or a legal practitioner to be known as the “Presenting Officer” to present on its behalf
the case in support of the articles of charge.

(6) The disciplinary authority shall, where it is not the inquiry authority, forward to the inquiring
authority;

0] a copy of the articles of charge and the statement of the imputations of misconduct or
misbehavior;
(i) a copy of the written statement of defence, if any, submitted by the employee;

(iii) a copy of the statement of witnesses, if any referred to in sub-rule (3);

(iv) evidence proving the delivery of the documents referred to in sub-rule (3) to the
employee; and

(v) a copy of the order appointing the Presenting Officer.

(7 The employee shall appear in person before the inquiring authority on such day and at such time
within ten working days from the date of receipt by him of the articles of charges and the statement of the
imputations of misconduct or misbehavior, as the inquiring authority may, by notice in writing, specify in
this behalf, or within such extended time, not exceeding ten days, as the inquiring authority may allow.

(8) @ The employee may take the assistance of any other employee to present the case on his
behalf but may not engage a legal practitioner for the purpose unless the Presenting Officer
appointed by the disciplinary authority is legal practitioner, or the disciplinary authority, having
regard to the circumstances of the case, so permits.

(b) The employee may also take the assistance of a retired employee to present the case on
his behalf subject to such conditions as may be specified by the Central Government or such other
authority as may be authorized by it in this behalf from time to time by general or special order in
this behalf.

9) If the employee who has not admitted any of the articles of charge in his written statement of
defence or has not submitted any written statement of defence, appears before the inquiring authority, such
authority shall ask him whether he is guilty or has any defence to make and if he pleads guilty to any of the
articles of charge, the inquiring authority shall record the plea, sign the record and obtain the signature of
the employee thereon.

(10) The inquiring authority shall return a finding of guilt in respect of these articles of charge to which
the employee pleads guilty.

(11) The inquiring authority shall, if the employee fails to appear within the specified time or refuses or
omits to plead, require the presenting officer to produce the evidence by which he propose to prove the
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articles of charge, and shall adjourn the case to a later date not exceeding thirty day, after recording an
order that the employee may, for the purpose of preparing his defence:-

M inspect within five days of the order within such extended time not exceeding five days
as the inquiring authority may allow, the documents specified in the list referred to in sub-rule (3);

(ii) submit a list of witnesses to be examined on his behalf;

(iii) give a notice within ten days of the order or within such extended time not exceeding ten
days as the enquiring authority may allow, for the discovery or production of any documents
which are in the possession of the Board but not mentioned in the list referred to in sub-rule (3).

(12) The inquiring authority shall on receipt of the notice for the discovery or production of documents,
forward the same or copies thereof to the authority in whose custody or possession the documents are kept,
with a requisition for the production of the documents by such date as may be specified in such requisition:

Provided that the inquiring authority may, for reasons to be recorded in writing, refuse to
requisition such of the documents as are, in its opinion not relevant to the case.

(13) On receipt of the requisition referred to in sub-rule (12) every authority having the custody or
possession of the requisitioned documents shall produce the same before the inquiring authority:

Provided that if the authority having the custody or possession of the requisitioned documents is
satisfied for reason to be recorded in writing that the production of all or any of such documents would be
against the public interests, it shall inform the inquiring authority accordingly and the inquiring authority
shall, on being so informed, communicate the information to the employee and withdraw the requisition
made by it for the production or discovery of documents.

(14) On the date fixed for inquiry, the oral and documentary evidence by which the articles of charge
are proposed to be proved shall be produced by or on behalf of the disciplinary authority. The witness shall
be examined by or on behalf of the employee. The Presenting Officer shall be entitled to re-examine, but
not on any new matter, without the leave of the inquiring authority. The inquiring authority may also put
such questions to the witnesses as it thinks fit.

(15) If it shall appear necessary before the close of the case on behalf of the disciplinary authority, the
inquiring authority may, in its discretion, allow the Presenting Officer to produce evidence not included in
the list given to the employee or may itself call for new evidence or recall and re-examine any witness and
in such case the employee shall be entitled to have, if he demands it, a copy ofthe list of further evidence
proposed to be produced and an adjournment of the inquiry for three clear days before the production of
such new evidence exclusive of the day of adjournment and the day to which the inquiry is adjourned. The
inquiring authority shall give the employee an opportunity of inspecting such documents before they are
taken on the record. The inquiring authority may also allow the employee to produce new evidence if it is
of the opinion that the production of such evidence is necessary in the interest of justice.

(16) when the case for the disciplinary authority is closed, the employee shall be required to state his
defence, orally, or in writing, as he may prefer. If the defence is made orally, it shall be recorded and the
employee shall be required to sign the record. In either case a copy the statement of defence shall be given
to the Presenting Officer, if any, appointed.

@an The evidence on behalf of the employee shall then be produced. The employee may examine
himself in his own behalf if he so prefers. The witnesses produced by the employee shall then be examined
and shall be liable to cross examination, re-examination and examination by the inquiring authority
according to the provisions applicable to the witnesses for the disciplinary authority.

(18) The inquiring authority may, after the employee closes his case, and shall, if the employee has not
examined himself, generally question him on the circumstances appearing against him in the evidence for
the purpose of enabling the employee to explain any circumstances appearing in the evidence against him.

(19) The inquiring authority may, after completion of the production of evidence, hear the Presenting
Officer, if any, appointed, and the employee, or permit them to file written briefs of their respective case, if
they so desire.

(20) If the employee to whom a copy of the article of charge has been delivered, does not submit the
written statement of defence on or before the date specified for the purpose or does not appear in person
before the inquiring authority or otherwise fails or refuses to comply with the provisions of this rule, the
inquiring authority may hold the inquiry exparte.

(21) (a) Where a disciplinary authority competent to impose any of the penalties specified in clause (1)
and sub-clauses (i) to (iii) of clause (2) of rule 10 (but not competent to impose any penalties
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11A

11B

specified in sub-clauses (iv) to (viii) of clause (2) of rule 10), has itself inquired into or caused to
be inquired into the articles of any charge and that authority, having regard to its own findings or
having regard to its decision on any of the findings of any inquiring authority appointed by it, is of
the opinion that the penalties specified in sub-claues (iv) to (viii) of clause (2) of rule 10 shall be
imposed on the employee, that authority shall forward the records of the inquiry to such
disciplinary authority as is competent to impose the last mentioned penalties.

(b) The disciplinary authority to which the records are to be forwarded may act on the
evidence on the record or may, if it is of the opinion that further examination of any of the
witnesses is necessary in the interest of justice, recall the witnesses and examine, cross-examine
and re-examine the witnesses and may impose on the employee such penalty as it may deem fit in
accordance with these rules.

(22) Whenever any inquiring authority, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring
authority which has, and which exercises such jurisdiction, the inquiring authority so succeeding may act
on the evidence so recorded by its predecessor, or partly recorded by its predecessor and partly recorded by
itself:

Provided that if succeeding inquiring authority is of the opinion that further examination of any of
the witnesses whose evidence has already been recorded is necessary in the interests of justice, it may
recall, examine, cross-examine and re-examine any such witnesses as hereinbefore provided.

(23) 1) After the conclusion of the inquiry a report shall be prepared and it shall contain:

€)] the articles of charge and the statement of the imputations of misconduct or
misbehavior;

(b) an assessment of the evidence in respect of each article of charge;
(c) the findings on each article of charge and reasons therefore.

(D) The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded
in writing remit the case to the inquiring authority for further inquiry and report and the inquiring authority
shall thereupon proceed to hold the further inquiry according to the provision of the rule 11.

2) The disciplinary authority shall, if it disagrees with the findings of the inquiry authority on any
article of charge, records its reasons for such disagreement and record its own findings on such charge, if
the evidence on record is sufficient for the purpose.

3) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of
the opinion that any of the penalties specified in sub-clause (i) to (ii) of clause (2) of rule 10 should be
imposed on the employee, it shall, notwithstanding anything contained in rule 11, make an order imposing
such penalty.

(@) If the disciplinary authority having regard to its findings on all or any of the articles of charge and
on the basis of the evidence adduced during the inquiry is of the opinion that any of the penalties specified
in clauses (iv) to (viii) of clause (2) of rule 10 should be imposed on the employee, it shall make an order
imposing such penalty and it should not be necessary to give the employee any opportunity of making
representation on the penalty proposed to be imposed.

1) Subject to the provisions of sub-rule (3) of rule 11-A, no order imposing on an employee any of
the penalties specified in sub-clause (i) to (iii) of clause (2) of rule 10 shall be made except after-

€)] informing the employee in writing of the proposal to take action against him and of the
imputations of mis-conductor mis-behaviour on which it is proposed to be taken, and giving him
reasonable opportunity of making such representation as he may wish to make against the

proposal;
(b) holding an inquiry in the manner laid down in sub-rule (3) to (23) of rule 11, in every
case in which the disciplinary authority is of the opinion that such inquiry is necessary;
(c) taking the representation, if any, submitted by the employee under clause (a) and the
record of inquiry, if any, held under clause (b) into consideration: and
(d) recording a finding on each imputation of misconduct or misbehavior.

(2) Notwithstanding anything contained clause (b) of sub-rule (i), if in a case it is proposed after

considering the representation, if any, made by the employee under clause (a) of that sub-rule to withhold
increments of pay and such withholding of increments is likely to effect adversely the amount of pension
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11C

payable to the employee or to withhold increments of pay for a period exceeding three years or to withhold
increments, if any, with cumulative effect for any period, an inquiry shall be held in the manner laid down
in sub-rule (3) to (23) of rule 11, before making any order imposing on the servant any such penalty.

3) The record of proceedings in such cases shall include-
(i) a copy of the intimation to the employee of the proposal to take action against him;
(ii) a copy of the statement imputations of misconduct or mis-behaviour delivered to him;

(iii) his representation; if any;

(iv) the evidence produced during the inquiry;

(v) the findings on each imputation of misconduct or mis-behaviour; and
(vi) the orders on the case together with the reasons therefore:

Orders made by the disciplinary authority shall be communicated to the employee who shall also be

supplied with a copy of the report of the inquiry, if any, held by the disciplinary authority and copy of its findings on
each article of charge, or where the disciplinary authority is not the inquiring authority, a copy of the report of any
inquiring authority together with brief reasons for its disagreement, if any, with the findings of the enquiring
authority unless they have already been supplied to him.

11D

Where two or more employees are concerned in any case, the disciplinary authority competent to impose

the penalty of dismissal from service on all such employees may make an order directing that disciplinary action
against all of them may be taken in a common proceeding.

11E

11F

12.

13.

14.

Notwithstanding anything contained in rules 11 to 11 D-

(i) Where any penalty is imposed on an employee on the ground of conduct which has led to his
conviction on a criminal charge; or

(i) Where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it is not
reasonably practicable to hold an inquiry in the manner provided in these rules, the disciplinary authority
may consider the circumstances of the case and make such orders thereon as it deems fit.

Notwithstanding anything contained in these rules no appeal shall lie against—

0] any order of an interlocutory nature or of the nature of a stay-in-aid or the final disposal of a
disciplinary proceedings, other than an order of suspension:

(i) any order passed by an inquiring authority in the course of an inquiry under rule 11.

(1) Any employee on whom any of the penalties specified in rule 10 has been imposed by the Chief

Executive Officer, shall be entitled to appeal to the Board within thirty days of delivery of the document
showing the grounds on which the penalty was imposed and a copy of the decision of the Board thereon
shall be delivered to him personally or by registered post.

2 Any such employee who has been reduced, removed or dismissed shall be entitled, within thirty
days of the date of delivery of the copy of the decision of the Board rejecting his appeal to submit a further
appeal to the General Officer Commanding-in-Chief, the Command whose decision shall be final.

Q). Any employee on whom any of the penalties specified in rule 10 has been imposed by the Board
shall, within thirty days of the date of delivery of the copy of the documents showing the grounds on which
the penalty has been imposed, be entitled to appeal to the General Officer Commanding-in-Chief, the
Command, and the decision of the General Officer Commanding-in-Chief, the Command shall, subject to
the provision of rule 14, be final.

(2) A copy of the order passed by the General Officer Commanding-in-Chief, the Command shall be
delivered to him personally or by registered post.

(2). Any person on whom a penalty has been imposed by the Board and who is aggrieved by the order
of the General Officer Commanding-in-Chief, the Command under rule 13 may, within thirty days of the
delivery to him of such order, submit an application to the Central Government which may, after inquiry as
it deems fit, revise such order, if it is satisfied that the Board or the said General Officer Commanding-in-
Chief, the Command has acted illegally with material irregularity.

2 Every such application shall be accompanied by a copy of the order of the General Officer
Commanding-in-Chief, the Command against which application is made and shall be submitted through the
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Board and the General Officer Commanding-in-Chief, the Command. While forwarding the application, the
Board shall attach thereto the whole proceedings together with the service book of the employee, if any.

Service Books

15. A service book shall be maintained in the form as prescribed inSchedule I, for every employeeof these
rules.
16. The service book shall be supplied to every such employee at his own cost on first appointment. It shall be

kept in the custody of the Chief Executive Officer and may be given up to the employee if the resigns or is
discharged without fault, an entry being first made therein to this effect.

17. 1) Full details of the service, pay, leave, periods of suspension from employment or other
interruptions in service be entered in the service book by the Chief Executive Officer.

2) The Chief Executive Officer shall see that all entries in the service book are duly made and
attested. There shall be no erasure or overwriting, all corrections being neatly made and properly attested.

18. It shall be the duty of every employee to see that his service book is properly kept up, and that the entries
on the first page are attested after every five years.

19. (D) No employee shall be retained in the service of a Board after he attains the age of sixty years
except with the sanction of the General Officer Commanding-in-Chief, the Command, in respect of
employees other than lower grade employees, or of the Board in respect of lower grade employees. But
retention in service of an employee other than a lower grade employee, or a lower grade employee, after he
has attained the age of sixty years may be sanctioned by the General Officer Commanding-in-Chief, the
Command or the Board, as the case may be, for a period not exceeding one year at a time and subject to
such directions as the Central Government may from time to time issue, but under no circumstances shall
an employee be retained in service after he attains the age of sixty two years:

Provided that his retirement from the service shall take effect from the afternoon of the last day of
the month in which his date of retirement falls and in the case of an employee whose date of birth falls on
the 1st day of the month, his retirement shall take effect on the last day of the previous month.

20. (D) The Chief Executive Officer shall require every employee who is entrusted with the receipt,
custody or control of property or monies or securities for money, to furnish security for the due discharge of his
office, of a value equivalent to the aggregate value of the maximum amount of monies or securities for money which
the employee concerned is ordinarily likely to have in his hands at any one time.

(2) No security shall be accepted other than a deposit of —
(@) Cash;
(b) Government Securities;
(©) debentures or other securities for money issued by or on behalf of a local authority; or
(d) a fidelity insurance policy approved by the Board and issued by an insurance company

approved by the Central Government.

3) The securities and debentures referred to in clause (b) and(c) of sub-rule (2) shall be accepted at
their market value at the time of deposit.

4) The Premia for the policy referred to in clause (d) of sub-rule (2) shall be paid by the Board and
the amount thereof shall be deducted from the salary of the employee.

21. Every employee, to whom rule 20 applies, shall execute a bond in the appropriate form included in
Schedule I1. Such security bonds shall be kept in the same custody as the other valuables belonging to the Board.

22. The Chief Executive Officer shall on or about the first day of January in each year submit to the Board a
report as to the sufficiency of the security furnished by or on behalf of its employees.

23. The Chief Executive Officer shall deal in the manner prescribed in the Government securities Manual with
all monies and securities deposited as security by or on behalf of employees of the Board.

24. Any employee failing to furnish the security required by these rules for more than one month after he has
been called on to do so shall be liable to forfeit his appointment.

25. Deposits given as security shall not be claimable till after the lapse of 6 months from the date on which the
depositor leaves the service of the Board.
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Casual Leave

26. An employee shall not be entitled to casual leave as a matter of right and such leave shall only be granted to
any employee for adequate reasons at the discretion of the Chief Executive Officer, subject to the conditions laid
down in this behalf by the Government of the State in which the cantonment is situated in respect of Government
employee of similar status.

PART-II
Pension-cum-gratuity

27. All employees who were appointed before 01.01.2004 and are in permanent service of the Board on the
date of coming into force of these rules and who have either opted or are deemed to have opted for the Pension-cum-
gratuity Scheme under the Cantonment Fund Servants Rules, 1937 as amended from time to time shall be eligible
for Pension-cum-Gratuity.

28. The provisions of the Central Civil Services (Pension) Rules, 1972 as amended from time to time, shall,
mutatis-mutandis, govern the grant of Pension, Family Pension and Death-cum-Retirement Gratuity to eligible
employees subject to the following modifications, namely—

@ The reference to ‘Government Servant’ shall be construed as reference to ‘Permanent Cantonment
Board employees’;

(b) The functions and powers of the ‘Audit Officer’ shall be discharged or exercised, as the case may
be, by Chief Executive Officer in consultation with the Local Audit Officer concerned subject to the
provisions of clause (e) hereunder, of the ‘Head of Department’ by the Principal Director and of ‘President’
by the Central Government.

(© Provisions for consultation with the UPSC wherever it occurs in the Central Civil Services
(Pension) Rules, 1972 shall be deemed to have been omitted,;

(d) The responsibility for preparation of pension papers shall devolve on the Chief Executive Officer
of the Cantonment Board;

(e) Authority to sanction provisional pension and including ‘Family Pension’ and Death-cum-
Retirement Gratuity’ shall vest with the President, Cantonment Board;

) The authority to sanction final pension and including ‘Family Pension’ and Final Death-cum-
Retirement Gratuity shall vest with the Principal Director; and

(9) Where any doubt arises as to the interpretation of the Rules or their applicability in particular cases
or in cases of doubt, it shall be referred to the Central Governmentfor decision.

29. (1) Every Board shall establish a Pension Fund for such employees as are referred to in rule 27which
shall consist of the following—

0] The Board’s contribution to the Provident Fund and Bonus already lying to the credit of
the employees in their Provident Fund account on the date rules in this part come into force;

(i) Similarly, amounts that would have become subsequently due to the employees
concerned from time to time had they not opted for being governed by the rules relating to
Contributory Provident Fund-cum-Bonus contained in Part-111 of the Cantonment Fund Servants
Rules, 1937;

(iii) Similar amounts that would have become due to the employees under Contributory
Provident Fund if any;

(iv) Such other sums as may be sanctioned by the Central Government to enable the Board to
meet the liabilities on account of pension/gratuity as provided in this part.

(2) The Pension Fund shall be operated by the Chief Executive Officer and shall be deposited in the
Saving Bank Account of a nationalized bank:

Provided that with a view to maximizing the income there from, such sums as may not be required
to meet current liabilities on account pension/gratuity may, with prior approval of the Principal Director be
invested in suitable terms deposits with the nationalized bank or post office or in government securities.

3) All expenditure on pension/gratuity shall be incurred from pension fund with the prior sanction of
the President, Cantonment Board concerned and no expenditure on other account shall be incurred there
from except with the prior sanction of Central Government or such other authority as may be authorized by
it in this behalf.
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Part-111

General Provident Fund

30. 1) Every Board shall establish and maintain a General Provident Fund for the benefit of its all
employees were appointed in the service of the Board before 01-01-2004 and subscribed to pension-cum-
gratuity.

(2) The provisions of General Provident Fund (Central Services) Rules 1960, mutatis-mutandis, shall
govern the operations of the General Provident Fund subject to following modifications—
(i) powers of ‘Accounts Officer’, and Advances/payments sanctioning authority, shall be
exercised by the Chief Executive Officer and those of the ‘Government’, by the Principal Director.
Part-1VvV

Medical Attendance Rules

31. The Central Civil Services (Medical Attendance) Rules, 1944, shall mutatis mutandis apply to all
Cantonment Funds servants, subject to the following provisions, namely—

@ Chief Executive Officer shall be the Controlling Officer for purpose of passing Medical bills and
other relevant matters with the operation of medical attendance rules in respect of Cantonment Board

employees;
(b) the Principal Director shall be the Head of the Department for purpose of these rules.
32. Nothing in these rules shall affect reservations and other concessions required to be provided for the

Scheduled Castes, the Scheduled Tribes or other special categories of persons in accordance with the orders issued
by the Central Government or such authority as may be authorized by it in this behalf from time to time in this
regard.

New Pension Scheme

33. The Central Civil Service Pension Rules, 1972 shall not apply to such employees of Cantonment Boards
who have been appointed on or after 01.04.2004.

34. Cantonment Board employees who have been appointed on or after 01-1-2004 shall be covered by the New
Pension Scheme introduced by the Central Government vide Ministry of Finance Notification No. 5/7/2003-ECB &
PR dated 22.12.2003, published in the Gazette of India, Extraordinary, Part-l1, Section 1 dated 22.12.2003 and
subsequent orders issued to operationalize the Scheme, The New Pension Scheme made applicable to the
Cantonment Board employees shall be deemed to be so modified as and when the Central Government makes any
amendment to the said Scheme.

Schedule |
(See Rule 15)
FILE NO. e
NAME SHRI
/SHRIMATI
/KUMARI
DESIGNATION

DATEOFAPPOINTMENT e
DATEOFSUPERANNUATION o e e

SERVICEBOOK
PAGE:

INDEX

S.NO. PARTICULARS Page No.
l. BI0-Data e
Il. Entries regarding pay leave & pension rules, production of Med.Cer.of fitness. etc.

I Detailed service particulars ..,
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\VA Record of POSLINGS

V. Memorandum of verifications from pay bill ...

VI. Form of Leave ACCOUNE ..o e

VII. Heirs & other details o

1. Name in full (in BIOCK TELEIS).......ooiiiieieiieeeieeee e

2. Permanent AGUIESS........coueiiieieiee ettt sttt e

3. Father’s/Husband’s name (in BIOCK 1HErS)..........ccoovivieiirieieieieieeceeee s

4, Nationality ........coooviiiiiiiii PHOTOGRAPH

10.

11.
12.

(if not a citizen of India

number and date of eligibility certificate)

(a) Whether a member of Scheduled Cast/Tribe?
(Details)...ooreeiei i

(b) Whether a member of Other Backward Classes? (Details)..........oovvviiiiiiniiniiiniiiiine e,

Date of Birth by Christian Era and wherever possible also in Saka Era (both in words and figures)

Exact height measurements (Without ShOES etC.) ........cooiviiriiiiiiiii e,

Personal mark of Identification ...........cooouiiiiiiiiiiii e,

Left hand thumb imp. of the Govt servant, if he/she is not literate (with date)

(Little finger) (Ring finger)
(Middle finger) (Fore finger)
Signature or left hand thumb impression of the Govt servant (with date)

Signature & designation of the head of officer or other attesting officer. (with date)

Note 1:- The entries in this page should be renewed or re-attested at least every 5 years & the signature in lines 11

&12 should be dated. Finger prints need not be taken afresh five years under this rule.

Entries regarding of pay leave & pension rules, production of Medical Certificate of fitness.etc.
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1.

Name of
post & Scale
of pay

2.

Whether
substantive

or officiating
& whether
Permanent
or

temporary

3.
If officiating state

[1] Substantive
appointment or

[2] whether service
counts for pension
under Act 371 C. S. R.

4.
Pay in

substantive

5.

Additional
pay for
officiating

6.

Other
emoluments
falling
under the

term ‘pay’

7.
Date of

appointment
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For temporary service, necessary certificate with reference to Article 370 C.S.R. should be recorded
8. 9. 10. 11. 12. 13.Leave 14. 15.
Bignature | Signature & Date of Reason of Signature of Signature of | Reference
of designation of | termination termination the head of . . the head of to any
the head of . such as the office or |Nature & | Allocation of period e office or | recorded
Govt. the office or Pf @ppointment promotion other duration of leave on average other punishment
Servant other transfer of attesting | Of leave uptod monthsfor | ayesting or reward
attestation of dismissal etc. officer taken which leave salary officer given to
column1to8 suspension is debitable to the Govt.
etc. another Government servant
Period Govt. to
whom
debitable
(RECORD OF POSTING)
District & Post Date No. & Date of District Order Remarks

From

To
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Memorandum of verification of Shri ............coooiiiiiiii From pay bills etc. as
required under the letter from Finance Dept., Govt. of India, No. 289-A dated the 18" Sept., 1929.

Date of Period of Service Sources from which Initials of

Verification Verification Verified
Remarks

From To Supdt. Gaz. Of.
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M.S.0.(T)-11A

FORM 2(See Rule 15)

FORM OF LEAVE ACCOUNT

Copy of the Office Memorandum No 16 (6) —E IV (A)/74, Dated the 26" Nov. 1975 from Government of India

Ministry of Finance, Department of Expenditure, New Delhi.

Name 0f GOVEINIMENT SEIVANT ... ... utt ittt et ettt et e e et e e e e e et e e e e e eraeeeeanesenseesennees

LD E T ) =5 o« VR

Date of Commencement of Continuous Service .............
Date of Quasi Permanent/Permanent Employment .........

Date of Retirement/Resignation/Superannuation ............

NOTES:

1. The Earned Leave due should be expressed in Days.

2. When a Government servant is appointed during the
course of a particular calendar half-year E. L. should be
credited @ 2 % days for each completed month & the
fraction of a day will be rounded to the nearest Day.

3. The old leave account in respect of Govt. Servant has
to be closed and the balance as on 31-1275 will have to
be carried forward to the new account in Col. 11. While
doing so the balance at credited on 31-1275 may be
rounded off to the nearest Day.

4. The entries in Col. 6 should be in completed Days.
Fraction of a day will be rounded to the nearest Day.

5. Period of extra ordinary leave should be noted on red
link.

6. The entries in Col. 12 & 13 should indicate only the
beginning and end of completed year of service at the
time the half pay leave commences. Where a
Government servant completes another year of service
while on half pay leave, the extra credit should be shown
in Col. 12 to 16 making suitable additional entries & this
should be taken into account while completing Col. 32.
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FORM 2 (See Rule 15)

EARNED LEAVE

Half Pay Leave
Particulars | Completed E.L. No. of days of other E.L.to Total Leave taken Balance| Length of Service Credit of Leave Leave
of service months of credited Kinds of leave be E.L. of E.L. -
in the service in at the (HP.L) deducted | Credited on From To Co’\r‘ﬁ.lztfe 4 é—aﬁ‘; é—aﬁ‘; :;]Za;’:rﬁig:mg;
th A
calendar the beginning Commuted leave, (2/11 (in return Yepars n Col ot ag
half-year | calendar of Leave no due & of the days) from days | 15+32) pay
half-year half-year E.O.L. (Col. _period Col.  rrom | To|No.of| leave 4 FromTo | No.
16+22+22C+30+33) | INCol5) | 4+11-6 days | (07 of
From To availed of during 10) days
the previous
calender half-year
1 2 4 5 6 7 8 9 10 11 12 13 14 15 16 17 118 19
FORM OF LEAVE ACCOUNT
(On Private Affairs and on Medical Certificate including Commuted Leave not due)
Balance Other
of half kinds
Committed leave on Commuted leave Commuted Leave not due limited to 360 days in entire service Total pay leave of
Medical Certificate without Medical leave half on return leave
on full pay Certifi. or studies converted On Medical Otherwise than on Total pay from taken
certified to be in into half pay Certificate Medical Certificate of leave leave
public interest leave (twice limited to 180 days leave taken (Col.
(limited to 180 days of col. 22 & not due (Col. 16+31)
half pay leave 22C) (Col. 19+23
converted in to 90 26+29) +30)
days commuted leave
in entire service)
From To No. |From To No. From To No. From To No.
of of of of
days days days days
20 21 22 22A 22B 22C 23 24 25 26 27 28 29 30 31 32 33 34
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Heirs :-
e
Verification Roll No. Date Received backSignature/Left thumb’s Impression
Date Qualifications Date Qualifications
.................. English aill Instruction on
.................. Bengali on Court duties on
.................. Caithy on Reserved duties on
.................. Urdu on First Arts on
.................. Uryaon B.A.orB.L.on
.................. Plan drawing on Pleadership Examination on
.................. Finger prints on Training School Final
Examination on
Please note: A line to be drawn under Qualification possessed.
Schedule 11
(See Rule 21)
A
Form of Security Bond Where Cash is taken as Security
SECURITY

KNOW ALL MEN by these presents that I........... of oo am held and firmly bound unto the
Cantonment Board of ................cocoviiiiiiiiiniinn., in the sum of Rs.................. to be paid to the said Board
for which payment I bind myself my heirs executors administrators and legal representatives by these presents.

WHEREAS the above bounden ..................... was on the ... day
Of e 200 i appointed to and now holds the office
Of in the cantonment Of in
the. .o District;

AND WHEREAS the said ............... by virtue of such office is bound to keep true and faithful accounts

of his dealings with all property and money which may come to his hands of possession or under his control such
accounts to be kept in the form and manner that may from time to time be prescribed by duly constituted authority
and also to prepare and submit such returns and accounts and other documents as may from time to time be required
of him;

AND WHEREAS the said............... has by the direction of the said Board delivered to and deposited
with the Chief Executive Officer of the said cantonment the sum of Rs ..................... in cash as security for the
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due and faithful performance by the said............... of the duties of his said office and of any other office to which
he may be appointed at any time and of other duties which may be required of him and for the purpose of securing
and indemnifying the said Board and Cantonment Fund of the said cantonment against all loss injury or damage
which the said Board or Fund may in any way suffer or sustain by reason of the misconduct neglect oversight or

otherwise by means of the said.............. or any person or person acting under him or for whom he may be
responsible;

AND WHEREAS the said .......ocoiiiiiiiiiic e, has entered into the above
bond in the penal sum of Rs...................... as a further security for the due performance by him of the duties of

his said office and of any other office to which he may be appointed at any time and of other the duties which it may
be required of him and for the indemnity of the said Board and Fund against all such loss injury or damages as
aforesaid;

NOW the condition of the above written bond is such that if the said....................... has whilst he has
held the said office of............... as aforesaid always duly performed and fulfilled the duties of his said office and if
he shall whilst he shall hold the said office or any other to which he may be appointed or in which he may act
always duly perform and fulfil all and every the duties thereof respectively and of other the duties which may from
time to time be required of him and shall also at all times indemnify and save harmless the said Board and Fund
from all and every loss injury and damage which has been or shall or may at any times or time or time hereafter
during the service or employment of the said............ in such office as aforesaid or in any such other officers
aforesaid be sustained incurred or suffered by the said Board or Fund by reason of any act neglect failure
misconduct default disobedience omission or insolvency of the said.......... or of any person or persons acting under
him or for whom he may be responsible then this obligation shall be void and of no effect otherwise the same shall
be and remain in full force: PROVIDED always and it is hereby declared, and agreed that the said sum of
RS.oiiiiiiiiii, so deposited as aforesaid shall be and remain with the Chief Executive Officer as occasion
shall require to apply the said sum of Rs........................... or any part thereof in and towards the indemnity as
aforesaid of the said Board and Fund or otherwise as aforesaid; AND it is hereby lastly agreed that on the final
termination of the service of the said ............... whether such................. as aforesaid or otherwise the said sum
Of RS.oviiiiiiiiiiia or so much thereof as shall then be in deposit and this bond shall remain with such
Chief Executive Officer as aforesaid for .......................... calendar month as security against any loss injury or
damage that may have been sustained or incurred by the said Board or Fund owing to the act neglect or default of
the said..........ooeviviiii or any such other person or persons as aforesaid and which may not have
been discovered until after the termination of his said service and that his liability hereunder shall continue until the
expiry of the said termof ....................ooinil, calendar months.

B
Form of Security Bond where Cash is Taken by

Instalments as Security

KNOW ALL MEN by these presents that I ..................... of oo am held and firmly bound unto the
Cantonment Board of ................. in the sum of Rs. .............. to be paid to the said Board for which payment I
bind myself my heirs executors administrators and legal representatives by these presents.

WHEREAS the above bounden ............... was onthe .............. day ..............l of 20 .......... appointed to and
now holds the office of .............. in the cantonment of ........... inthe ........... District

AND WHEREAS the said .................. by virtue of such Office is bound to keep true and faithful accounts of his

dealings with all property and money which may come to his hands or possession or under his control such accounts
to be kept in the form and manner that may from time to time be prescribed by duly constituted authority and also to
prepare and submit such returns and such accounts and other documents as may from time to time be required of
him; AND WHEREAS the said ........... has by the direction of the said Board agreed to deliver to and deposit with
the Chief Executive Officer of the said cantonment the sum of Rs. ........... in case by monthly deduction of Rs.
............ to be made from the salary of the said ............ by the head of his office until the full sum of Rs.
...... shall be so delivered and deposited as security for the due and faithful performance by the said .............. of
the duties of his said office and of any other office to which he may be appointed at any time and of other duties
which may be required of him and for the purposes of securing and indemnifying the said Board and Cantonment
Fund of the said cantonment against all loss injury or damage which the said Board or its successors may in any way
suffer or sustain by reason of the misconduct neglect oversight or otherwise by means of the said .............. or any
person or persons acting under him or for whom he may be responsible; AND WHEREAS the said ............... has
entered into the above bond in the penal sum of Rs. .................. as a further security for the due performance by
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him of the duties of his said office and of any other office to which he may be appointed at any time and of other the
duties which may be required of him and for the indemnity of the said Board and Fund against all such loss injury or
damage as aforesaid; NOW the condition of the above written bond is such that if the said .............. has whilst the
has held the said office of ............. as aforesaid duly performed and fulfilled the duties of his said office and if he
shall whilst he shall hold the said office or any other office to which he may be appointed or in which he may act
always duly perform and fulfil all and every the duties thereof respectively and other duties which may from time to
time be required of him and shall also at all times indemnify and save harmless the said Board and Fund from all
and every loss injury and damage which has been or shall or may at any times or time hereafter during the service or
employment of the said ............. in such office as aforesaid or in any such other offices as aforesaid by sustained
incurred or suffered by the said Board or Fund by reason of any neglect failure misconduct default disobedience
omission or insolvency of the said .................. or of any person or persons acting under him or for whom he may
be responsible then this obligation shall be void and of no effect otherwise the same shall be and remain in full force
: PROVIDED always and it is hereby declared and agreed that the said sum of Rs. ............. or so much thereof as
shall for the time being be deposited shall be and remain with the Chief Executive Officer for the time being of the
cantonment as such security as aforesaid with full power for such Chief Executive Officer as occasion shall require
to apply the said sum of Rs. ............ or any part thereof in and towards the indemnity as aforesaid of the Board
and Fund or otherwise as aforesaid;

AND it is hereby lastly agreed that on the final termination of the service of the said........ whether as such
.............. as aforesaid or otherwise the said sum of Rs. ............ or so much thereof as shall then be in deposit and
this bond shall remain with such Chief Executive Officer as aforesaid for .............. calendar months as security
against any loss injury or damage that may have been sustained or incurred by the said Board or Fund owing to the
act neglect or default of the said ............. or any such other person or persons as aforesaid and which may not
have been discovered until after the termination of his said service and that this liability hereunder shall continue
until the expire of the said termof ................ calendar months.

IN WITNESS whereof the said ................ has hereunto set his hand and seal this day of ......... 20, ... .
Signed sealed and delivered )

by the above named in the

presenceof )
C
Form of Security Bond Where Government Securities are taken as Security
KNOW ALL MEN by these presents that I ........................... of i am held and
firmly bound unto the Cantonment Board ........................... in the sum of Rs. .................. to be paid to the

said Board for which payment I bind myself my heirs executors administrators and legal representatives by these
presents.

WHEREAS the above bounden ........................... was on the ... day of
........................... 20......cccieeeeiinenn..... appointed to and now holds the office of ........................... In
the cantonment of ........................l inthe ... District;

AND WHEREAS the said by virtue of such office is bound to keep true and faithful account of his dealings
with all property and money which may come to his hands or possession or under his control such accounts to be
kept in the form and manner that may from time to time be prescribed by duly constituted authority and also to
prepare and submit such returns and such accounts and other documents as may from time to time be required of
him;

AND WHEREAS the said .................coeevane. has by the direction of the said Board delivered to and
deposited with and endorsed over to the Chief Executive Officer of the said Cantonment Government Securities to
the extent of Rs. ...........coooiiiiin. as security for the due and faithful performance by the said

........................... of the duties of his said office and of any other office to which he may be appointed at any
time and of other the duties which may be required of him and for the purpose of securing and indemnifying the
Board and Cantonment Fund of the said cantonment against all loss injury or damage which the said Board or Fund
may in any way suffer or sustain by reason of the misconduct neglect oversight or otherwise by means of the said
........................... or any person or persons acting under him or for whom he may be responsible;

AND WHEREAS the said ...............cccevnen. has entered into the above bond in the penal sum of Rs.
........................... as further security for the due performance by him of the duties of his said office and of any
other office to which he may be appointed at any time and of other the duties which may be required of him and for
the indemnity of the said Board and Fund against all such loss injury or damage as aforesaid; Now the condition of
the above written bond is such that if the said .......... has whilst he has held the said office of .............. as
aforesaid always duly performed and fulfilled the duties of his said office and if he shall whilst he shall hold the said
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office or any other office to which he may be appointed or in which he may act always duly perform and fulfil all
and every the duties thereof respectively and other the duties which may from time to time be required of him and
shall also at all times indemnify and save harmless the said Board and Fund from all and every loss inquiry or
damage which has been or shall or may any times or time hereafter during the service or employment of the said
......... in such office as aforesaid or in any such other office as aforesaid be sustained or suffered by the said Board
and Fund by reason of any act neglect failure misconduct default disobedience omission or insolvency of said
.................. or of any person or persons acting under him or for whom he may be responsible then this obligation
shall be void and of no effect otherwise the same shall be and remain in full force: PROVIDED always and it is
hereby declared and agreed that the said Government Promissory Notes for Rs. ................ so delivered and
endorsed as aforesaid or such other Government Security or Securities to the same amount as the said Chief
Executive Officer, may consent from time to time to accept, and receive in lieu or exchange for the same and the
interest thereof shall be and remain with the Chief Executive Officer for the time being of the said cantonment as
such security as aforesaid with full power for such Chief Executive Officer as occasion shall require to sell and
dispose of the said Government Securities or a sufficient portion thereof with the interest thereon and to supply the
proceeds thereof in and towards the indemnity as aforesaid of the said Board and Fund or otherwise as aforesaid but
that nevertheless the interest accruing on the said Government Securities may in the meantime be paid over as the
same shall be realised if such Chief Executive Officer shall think fit to the said ............. ;

AND it is hereby lastly agreed that on the final termination of the service of the said ............... whether
assuch ................ as aforesaid or otherwise the said Government Promissory Notes for Rs. .............. or any
notes that may have been substituted therefor and this bond shall remain with such Chief Executive Officer as
aforesaid for ................. calendar months as security against any loss, inquiry or damage that may have been
sustained or incurred by the said Board or Fund owing to the act neglect or default of the said .......... or any such
other person or persons as aforesaid and which may not have been discovered until after the termination of his said
service and that his liability hereunder shall continue until the expiry of the said term of .............. calendar
months.

IN WITNESS whereof the said ....................oone. has hereunto set his hand and seal this

D
Form of Security Bond Where a Fidelity Insurance Policy is taken as Security

KNOW ALL MEN by these presents that I ..................... o) am held and firmly bound
unto the Cantonment Board of ................ in the sum of Rs. .............. to be paid to the said Board for which
payment | bind myself and my heirs executors administrators and legal representatives by these presents.

WHEREAS the above bounden ...................... was on the ..................... day of ...............
20............ appointed to and now holds the office of ................... in the cantonment of ...................... in the
..................... District

AND WHEREAS the said ................ by virtue of such office is bound to keep true and faithful accounts of his
dealings with all property and money which may come to his hands or possession or under his control (such
accounts to be kept in the form and manner that may from time to time be prescribed by duly constituted authority)
and also to prepare and submit such returns and accounts and other documents as may from time to time be required
of him, AND WHEREAS to secure the due and faithful performance by the said ............... of the duties of his
office and of any other office which he may hold under the aforesaid Board, and to indemnify themselves against
any loss injury or damage which the said Board may in any way suffer or sustain by reason of his misconduct
neglect or oversight or otherwise through him or any person acting under or for him the aforesaid Board have
entered into a Fidelity Insurance Policy for a sum of Rs. ................ with the ................ Company of
.............. for a period of .............. and the said ............... had authorised the said Board to realise by monthly
deductions from the salary that he may be drawing from time to time such sums as may be necessary to defray the
cost of the premia to be paid on account of the aforesaid policy or on account of any other policy of Insurance which
the said Board may hereafter take out for the purpose of indemnifying themselves as aforesaid during the period of
service with them of the said ............ ; NOW the condition of the above written bond is such that if the said
................. has whilst he has held the said office of ............... as aforesaid always duly performed and fulfilled
the duties of his said office and if he shall whilst he shall hold the said office or any other office to which he may be
appointed or in which he may act always duly perform and fulfil all and every the duties thereof respectively and
other the duties which may from time to time be required of him and shall also at all times indemnify and save
harmless the said Board and Fund from all and every loss injury and damage which has been or shall or may at any
times or time hereafter during the service or employment of the said ................ In such office as aforesaid or in
any such other offices aforesaid be sustained incurred or suffered by the said Board or Fund by reason of any act
neglect failure misconduct default disobedience omission or insolvency of the said ............ or of any person or
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persons acting under him or for whom he may be responsible or if the said Board have realised from the aforesaid
Insurance Company or any other Insurance Company the amount of the Policy which the said Board may have taken
out with such Insurance company to indemnify themselves as aforesaid then this obligation shall be void and of no
effect otherwise the same shall be and remain in full force; AND it is hereby agreed that on the final termination of
the service of the said ................ this bond shall remain with the said Board for .............. calendar months as
security against any loss or injury or damage that may have been sustained or incurred by the said Board or Fund
owing to the act neglect or default of the said ........... or any such other person or persons as aforesaid and which
may not have been discovered until after the termination of his said service and which is not covered by any Policy
of Insurance as aforesaid and that his liability hereunder shall continue until the expiry of the said term of
.++.eon.. calendar months

Signed sealed and delivered)
by the above named ..........)
in the presence of -
[F.No. 14(4)/2014-D(Q&C)]
NAZLI J SHAYIN, Jt. Secy
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